Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

LOYOLA ACADEMY DEGREE AND PG COLLEGE

Name of the head of the Institution

Dr P Ant hony SJ

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04027862363
Mobile no. 9441420119

Registered Email

| acadenyi nf or mati on@ahoo. i n

Alternate Email

pvrs_prasad@ahoo. co.in

Address Al wal
City/Town Hyder abad
State/UT Tel angana
Pincode 500010

2. Institutional Status

Autonomous Status (Provide date of Conformant of 15- Nov- 1991

Autonomous Status)

Type of Institution

Co- educati on




Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

PV RS Prasad

Phone no/Alternate Phone no.

04027860077

Mobile no.

9849909036

Registered Email

pvrs_prasad@ahoo. co.in

Alternate Email

| acadenyi nf or mati on@ahoo. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://ww. | oyol aacadenyugpg. ac. i n/ wp-
cont ent / upl oads/ 2018/ 06/ AQAR- 2016- 17. pd
f

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

htt ps://ww. | oyol aacadenyugpg. ac. i n/ wp-
cont ent / upl oads/ 2017/ 08/ 2017- 18- LOYOLA-
DEG- FI NAL- Handbook- 1. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Aol el Period From Period To
1 A 2005 21- Sep- 2005 20- Sep- 2010

6. Date of Establishment of IQAC

12- Jun- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Staff Orientation program 08- Jun- 2017 138

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRITEQIP/World Bank/CPE of UGC etc.




Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
P Thi rupat hi M nor Research ucC 2017 147500
Pr oj ect 2

9. Whether composition of IQAC as per latest No
NAAC guidelines:
Upload latest notification of formation of IQAC No Files Upl oaded !!!
10. Number of IQAC meetings held during the 5
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Conducted staff orientation program Conduct Student Orientation Program Conpl et ed
internal audit and external audit Participated in NNFR rating Three faculty have
obt ai ned Ph. D degree in 2017

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Conduct Staff orientation Program Conducted Staff Oientation Program
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Loyol a Acadeny Gover ni ng Body 16- Apr-2018
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes
AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/313_Minutes.pdf

Year of Submission

2019

Date of Submission

28- Feb- 2019

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation System (MS) is
a very inportant tool devel oped in Java
Language with user friendly features
which are unique to our institute to
support all activities held in our
col |l ege by capturing, processing,
storing and retrieving data on a

day. Currently nost of
functions/activities of our

organi zation are carried out or
assisted with the increasing use and
application of conputers in either

| ocal or wide area network with severa
| ayers of staff and students in our

col | ege. There are six nodules in our
ERP whi ch deal wi th adm ssion, academnic
affairs, accounting, workforce,
purchase and exam nation . (i)

Admi ssion The first level adm ssion is
done through the purchase of
application online through a selection
of a course/s fromanywhere in the
worl d. The Application formis filled
in online, which is saved in our

server. The second stage is a witten
test, followed by interview There is a
demand of 1is to 3 for our adnmission in
general . (ii) Acadenm c This nodul e hel ps
the students and staff at various

| evel s, beginning fromtinetable
allotnment, internal valuation, to
attendance entry. This hel ps the
students to verify their attendance
daily, and check out their internal
marks. In a word it is a open.(iii)
Accounting The fee is declared in the
ERP for all the students fromthe

of fice, students either pay through
online or through Challan directly into
the bank. Al the fees are declared

t hrought he ERP only. There are no

hi dden fees and each student can see
what one has paid and what is due at
any tinme of the day. (iv) Wirkforce All
the data of the staff is available in
this nodule for the managenent to

moni tor. The salaries are paid through
this nodul e, which al so keeps the
record of Leaves avail ed, bank details,




salary details of each and every
staff.(v) Exam nation The strength of
our college is our Exam nation system
which is ultimately supported by our
ERP, beginning fromregistration for

t he exam nation, hall ticket

generation, roomallotnent, staff

al l ot ment, dunmy nunber generation in
in order to keep things unidentified by
the valuator, to award list, entry of
eval uation is done by two operators who
are not known to each other.|f there is
any di screpancy of entry, then the
third operator enters to protect the
right of correct entry of marks. Qur
ERP system enables us to create various
types of marks sheets Senester Mark
Sheets, Consolidated Mark Sheets, SGPA
and CGPA Grade Sheets, provisiona
certificates. Each student history of
performance is available in the ERP
easily.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Date of Revision

BCom Advertising & Sales 15/ 02/ 2017
Pronoti on

BSc Bi ot echnol ogy, Chemi stry, G 15/ 02/ 2017

enetics

BCom CGener al 15/ 02/ 2017

BA Mass Conmuni cati on 15/ 02/ 2017

BSc Food Technol ogy & 15/ 02/ 2017
Managenent

BA Psychol ogy, Engl i sh, Jour na 15/ 02/ 2017

[ism
BSc Mat hemati cs, Statistics, 15/ 02/ 2017
& Conput er Sci ence

BSc Mul timedia & Animation 15/ 02/ 2017

BSc Chemi cal Technol ogy 15/ 02/ 2017

BSc Agricultural Science & 15/ 02/ 2017

Rur al Devel opnent

BSc Conput er Sci ence & 15/ 02/ 2017
Engi neeri ng

BCom Honour s 15/ 02/ 2017

BSc El ectroni cs Technol ogy 15/ 02/ 2017

BSc Comput er Systens & 15/ 02/ 2017




Engi neeri ng
BCom Conmput er s 15/ 02/ 2017
BBA Busi ness Admi ni stration 15/ 02/ 2017
BCom I nternati onal Accounting 15/ 02/ 2017
and Fi nance
BSc Conput er data Science & 15/ 02/ 2017
Anal yti cs Engi neering
MCA Conput er Applications 15/ 02/ 2017
VBA Busi ness Admi ni stration 15/ 02/ 2017
VBc Organic Chem stry 15/ 02/ 2017
VBc Bi ot echnol ogy 15/ 02/ 2017
VBc Food Technol ogy & 15/ 02/ 2017
Managenent

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Code Date of Introduction Course with Code Date of Introduction
BSc 15/ 02/ 2017 R | anguage 041 15/ 02/ 2017
BSc 15/ 02/ 2017 Programming in C 15/ 02/ 2017
| anguage 042
BSc 15/ 02/ 2017 Ar dui no 15/ 02/ 2017
t echnol ogy 044
BA 15/ 02/ 2017 Chess 032 15/ 02/ 2017
BCom 15/ 02/ 2017 Tally 045 15/ 02/ 2017
BA 15/ 02/ 2017 Theater Arts 046 15/ 02/ 2017
BA 15/ 02/ 2017 | ELTS 047 15/ 02/ 2017
BA 15/ 02/ 2017 | mage Managenent 15/ 02/ 2017
048
BA 15/ 02/ 2017 French Language 15/ 02/ 2017
049
BSc 15/ 02/ 2017 Expl ori ng W ndows 15/ 02/ 2017
7 054
BSc 15/ 02/ 2017 Vi sual Effects 15/ 02/ 2017
014
BA 15/ 02/ 2017 Enot i onal 15/ 02/ 2017
Intelligence using
NLP 053
BA 15/ 02/ 2017 Cormmuni cati on and 15/ 02/ 2017
I nt er per sona
Skills Using NLP
BCom 15/ 02/ 2017 Di gital Marketing 15/ 02/ 2017

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Dates of Introduction

No data entered !!!




1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting CBCS Date of implementation of CBCS/Elective Course
System

BCom 15/ 02/ 2017

BA 15/ 02/ 2017

BBA 15/ 02/ 2017

MCA 15/ 02/ 2017

VBA 15/ 02/ 2017

Msc 15/ 02/ 2017

BSc 15/ 02/ 2017

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
G aphi ¢ Desi gn 74
EXPLORI NG W NDOWS 7 51
Vi sual effects 50
Vi deo Editing 83
Art and Craft 85
Web Desi gni ng and 50
Pr ogr amm ng
MB-OFfice 78
R Language 70
Ar dui no Technol ogy 80
Kar at e 70
Banki ng 149
Carnatic Misic 34
Cal | i graphy 100
Aptitude Test Training 80
Executive Communi cati ons 78
Ent r epr eneur shi p 72
Bal anced Nutrition, 73
Wei ght Loss and Di sease
Managenent
Certified Course in Dance 78
Level - |
| rage Managenent 83
French Language 84
Communi cation Skills 50
Di gital Marketing 50
Enotional Intelligence 53




Basket Bal l 43

Chess 34

Vol | eybal | 46
Theater Arts 50

Tally 50

C assi cal Singing 18

| ELTS 22

Speci al English Training 24

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title No. of students enrolled for Field Projects / Internships
BSc 342
BCom 250
BA 88
BBA 52
MCA 52
VBA 57
VBC 81
1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.
Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback from students is collected every senester on curriculumand teachers
for the better performance of teacher and curriculumenrichnent. The anal ysis
done is shown and di scussed with the teacher by correspondent of the coll ege,
whi ch hel ps the teacher to grow and overcone hi s/ her weakness. In adverse
condition the teacher is asked to | eave the institution. The feedback by
students on curriculumis discussed in departnental neetings and wherever the
need is felt will be added as an agenda in Board of Studies neeting, in which
uni versity subject expert, expert fromindustry will also express their views
on the topic and if it is found worthwhile, and then subsequently taken to
academ ¢ council neeting and then add to syllabus. Simlarly the feedback from
enpl oyers is also discussed at departnmental neeting in presence of nmenbers of
managenent and will be incorporated in syllabus via approval in BGCS, than by
academ c council or any alternative way of incorporating in the syllabus even
as a certificate course. The feedback form parents are al so anal yzed and

probl ens which are feasible to be solved are solved at the |l evel of Departnent,
Col |l ege, and finally at Managenent |evels. Sonme departnments periodically take
feedback on students during project work or internship prograns and are

anal yzed and informed to students to performwell.




CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme | Number of seats available Number of Application Students Enrolled
received

BSc 500 1740 558
BCom 290 640 323

BA 100 166 93

BBA 50 263 57

MCA 60 61 53

VBA 60 65 60

MSc 108 119 96

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of

students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution | in the institution | available in the | available in the |teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 1031 209 120 10
No data entered !!!

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
130 87 147 49 0 7

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

MENTORING SYSTEM IN LOYOLA ACADEMY A WAY OF ACCOMPANYING STUDENTS Loyola Academy
has a formal mentoring system in place, which is a learning and development partnership between the faculty
and the students, aimed at mentoring and guiding students in Academics, Spiritual Formation, Familial aspects,
Intellectual Formation, Emotional Guidance, Social Commitment and Cultural Progression. For every 30-40
students, one faculty counsellor is appointed to guide students on an individual level in academics, co and
extracurricular activities and in making informed career choices. For the same purpose, a mentoring book that
keeps a track record of the students attendance level, academic record, personal, intellectual, emotional, spiritual
and familial goals is maintained for every student. The mentors make notes on areas of concern and comments
accordingly. The mentoring system in the college helps in enhancing the subjective well-being of students who
comes from diversified backgrounds. Students from dysfunctional families, vernacular and economically-
backward backgrounds find solace and peace. The mentors help such students by enabling them to share and
confide their problems and insecurities such as relationship failures, low self-esteem, sexual abuse, suicidal
tendencies, drug addictions, caste issues... etc. Through the Mentoring system, students who need special
attention in academics are also provided remedial classes after the class hours. Exams are conducted from time-
to-time to evaluate the progress of the student. Aim To facilitate the transmission of knowledge, social capital
and psycho social support from the faculty mentor to the student mentee, through formal and informal modes of
communication, during a sustained period of time, so as to enable the mentee to develop their own skills,




strategies and capability. Objectives To bridge the gap between the students mentees and faculty mentors,
increase the confidence of mentees, and help them realise, raise and develop their potential. To create an
environment in the college, where students can approach teachers for both educational and personal guidance.
To help mentees find their areas of interest and assist them in pursing activities in the particular field or area. To
enhance the knowledge base of both mentors and mentees alike, through an effective two way communication
process. To motivate students for higher studies and entrepreneurship, and to suggest strategies to overcome
setbacks and obstacles. Process of Mentoring Regular meetings between the mentors and their mentees,
usually on a quarterly basis. Maintenance of a Mentoring Book by the mentor for each individual mentee. The
Mentoring Book has sections that have to be updated on a quarterly basis by the mentor after a meeting with the
mentee in the following areas of growth academic, intellectual, familial, emotional or spiritual. Outcome The
Mentoring System in the college is a conducive developmental environment for students to thrive emotionally
and psycho socially. Development of Holistic Personality in Students, through the provision of objective guidance
and subjective feedback based on personal experiences. At the end of the three year mentoring process,
students have been observed to be more determined and goal oriented than before.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

130 1:26

3399

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

22

22

0

22

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 B. Bhaskar Rao Dean Arti st

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BSc Al'l Qdd 22/ 11/ 2017 19/ 02/ 2018

BCom Al'l Qdd 22/ 11/ 2017 19/ 02/ 2018

BA Al'l Qdd 22/ 11/ 2017 19/ 02/ 2018

BBA Al'l Qdd 22/ 11/ 2017 19/ 02/ 2018

MCA Al'l Qdd 12/ 01/ 2018 12/ 02/ 2018

VBA Al'l Qdd 12/ 01/ 2018 12/ 02/ 2018

MSc Al'l Qdd 12/ 01/ 2018 12/ 02/ 2018

BSc Al'l Even 24/ 04/ 2018 16/ 05/ 2018

BCom Al'l Even 24/ 04/ 2018 16/ 05/ 2018

BA Al'l Even 24/ 04/ 2018 16/ 05/ 2018

BBA Al'l Even 24/ 04/ 2018 16/ 05/ 2018




MCA Al l Even 30/ 06/ 2018 15/ 09/ 2018
VBA Al l Even 30/ 06/ 2018 15/ 09/ 2018
(Sl Al'l Even 30/ 06/ 2018 15/ 09/ 2018

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances
about evaluation

Total number of students appeared

in the examination

Percentage

0

0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. | oyol aacadenyugpg. ac. i n/ wp- cont ent / upl oads/ 2019/ 04/ PSGCs CCs- of - UG PG
. pdf; https://ww. | oyol aacadenyugpg. ac. i n/ wp- cont ent / upl oads/ 2019/ 04/ PSOs CCs - of -
UG PG pdf
2.6.2 — Pass percentage of students
Programme Code Programme Name | Number of students | Number of students Pass Percentage
appeared in the final | passed in final year
year examination examination
028 BCom 100 100 100
029 BBA 52 52 100
01 MCA 51 49 96
02 VBA 57 54 94
03 MSc 24 24 100
04 MSc 31 29 93
06 MSc 33 33 100
011 BSc 20 19 95
012 BSc 40 40 100
013 BSc 50 49 98
014 BCom 52 52 100
015 BSc 34 29 85
016 BSc 43 43 100
017 BCom 52 50 96
018 BSc 40 40 100
019 BCom 44 43 98
020 BA 37 37 100
021 BSc 45 45 100
022 BA 48 48 100
024 BSc 41 38 92
027 BSc 28 28 100

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)




htt ps://ww. | oyol aacadenyugpg. ac. i n/ about - us/ st udent - sati sfacti on-survey/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Name of the teacher getting seed money

No data entered !!!

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type

Name of the teacher

awarded the
fellowship

Name of the award

Date of award

Awarding agency

No data entered !!!

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 2 UGC 312500 312500

3.2.2 — The institution provides seed money to its teachers for research,

No data entered !!!

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Present day Farm ng Agricul tural Science 20/ 12/ 2017
situations- problens,

chal | enges and
opportunities

Agricul tural exhibition- Agricul tural Science 23/ 02/ 2018

Kri shi Pradarshan

GST Commer ce 13/ 07/ 2017

Soft Skills Commer ce 16/ 02/ 2018

Col | ab 2k17 Busi ness Adm ni stration 30/ 11/ 2017

Mat h- Origins-2018 Mat hemat i cs 06/ 09/ 2018

Tr abhaksha Food Tech 26/ 08/ 2017

Denocracy, Elections and Mass Conmuni cati on 16/ 08/ 2017

Student Participation

Lenzcape

Mass Conmuni cati on

19/ 08/ 2017




The different stages in
film production

Mass Conmuni cati on

07/ 12/ 2017

| nf ocus

Mass Conmuni cati on

08/ 12/ 2017

Integrated | nternational
| mrer si on Conf erence

Bi ot echnol ogy

23/ 02/ 2018

Enmerging Trends in Chemi cal Technol ogy 31/01/ 2018
Chem cal Technol ogy
| NFOCOM 2K18 Conmer ce 05/ 01/ 2018
Mel ange2k18 Busi ness Admi ni stration 25/ 01/ 2018

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No data entered !!!

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

Loyol a Ravi der Ker al a Food Manuf ac Servi ce 01/ 09/ 2017
Acadeny Handl oom turing Unit
Loyol a Ri zwan Sel f W Uni que Servi ce 13/ 04/ 2018
acadeny Meghani Brand Agency
Loyol a Ri cky Mond Sel f Advertising Servi ce 01/ 05/ 2018
Acadeny Agency
Loyol a Prithvi Sel f Makers Hive service 01/ 04/ 2018
Acadeny

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

M Sc "1
B. Com "1
B. Sc "1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nat i onal MCA 3 6. 88
I nt ernati onal VBA 2
I nt ernati onal Food Technol ogy 2 5.14

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Bi ot echnol ogy 4
Conput er Sci ence 30
El ectroni cs Technol ogy 8

Envi ronnent al sci ence

1




Mat hemat i cs 3

Agricul tural science 18
Food Technol ogy 3

Chem cal Technol ogy 1
Phychol ogy English Journalism 13
Busi ness Admi ni stration 5
Commker ce 47

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

No data entered !!!

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

nin

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Narrative | Swaralipi |Journal of 2017 1 Loyol a 1
anbi guity Nandi Narrative Acadeny
and the Theory
neo
i beral Bi
| dungsroma
nin
Arvind
Adi g
Synt hesi s, Dr. P Russi an 2018 1 Loyol a 1
characteri |Thirupathi |Journal of Acadeny
zation and Gener al
Antim crob Chenmi stry
i al
activity
of series
of 2-
Anber | yst Dr P Chem stry 2018 0 Loyol a 0
Thi rupat i Sel ect Acadeny
3, 2018,
1911- 1915
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Narrative | Swaralipi |Journal of 2017 3 1 Loyol a
anbi guity Nandi Narrative Acadeny
and the Theory
neo
i beral Bi
| dungsrona




Arvi nd
Adi g
Anber | yst Dr. P Chem stry 2018 0 0 Loyol a
Thi rupat hi Sel ect Acadeny
3, 2018,
1911- 1915
Synt hesi s, Dr. P Russi an 2018 0 0 Loyol a
Characteri |Thirupathi |Journal of Acadeny
zation and Cener al
Antim crob Chem stry
i al vol . 88.
Activity No. 7 pg. No
of series . 1488- 1494
of 2-
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Sem na 20 0 0
rs/ Wor kshops
Present ed 24 0 0
papers
Resour ce 0 0 0
per sons

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

No data entered !!!

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees

No data entered !!!

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Anti Drug Sem nar NCC LA 10 100
I nternational Yoga NSS LA 10 100
Day
Ral | y Agai nst Drugs NCC LA 10 200
Vot er NSS LA 10 200
Swat chh Bhar at h NCC LA 10 200
A Rally for Cean NSS LA 10 100
Envi r onnent




NCRI Wor kshop on NSS LA 10 100
Di sastrous
Managenent
Awar eness Canpai gn NSS LA 10 100
agai nst the evils
of suicide by |ICRF
Awar eness Canpai gn NSS LA 10 100
on Al DS
Rural | nmersion NSS LA 10 100
Program

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No data entered !!!

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government

Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Vot ers NSS LA Vot ers 10 100
Enr ol nent Enrol nent al ong
with GHVC
officials
Awar eness NSS LA Awar eness 10 100
Campai gn on Canpai gn on
Al DS Al DS
Harit ha Haram NSS LA Pl antati on of 10 100
Tr ees

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

State Level

Publ i cati ons,

Eval uati on and

Chal | enges in
Resear ch

FDP on
Research Process,

St udent s

Col | ege

1

One Day Seni nar on
Next Generation
Technol ogy d oud

Comput i ng

St udent s

Col | ege

GQuest Lecture on PC

HARDWARE

St udent s

Col | ege

Guest Lecture on
Desi gn and Anal ysi s
of Al gorithns

St udent s

Col | ege

GQuest Lecture on

St udent s

Col | ege




Interview Skills

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/
industry
/research lab
with contact
details

Duration From

Duration To

Participant

Tenpor ary

| ndustri al
I nt ernship

El der ode
Agritech
Hyder abad

01/ 07/ 2017

01/ 09/ 2017

Tenpor ary

Proj ect Work

G L S Pharma

01/ 05/ 2017

31/ 05/ 2017

12

Tenporary

Proj ect Work

Syn- Fi ne
Chem

01/ 05/ 2017

31/ 05/ 2017

Tenpor ary

Proj ect Work

Jeedi netl a
ef fl uent
Tr eat ment
Pl ant

01/ 05/ 2017

31/ 05/ 2017

Tenporary

Proj ect Work

Espl
| ndustries

01/ 05/ 2017

31/ 05/ 2017

Tenporary

Project Wirk

Bi ochemi cal
and
Synt heti c
Ltd

01/ 05/ 2017

31/ 05/ 2017

Tenpor ary

| ndustri al
I nt ernship

Ganga Kaveri
Seeds Pvt.
Ltd., 1406,
Babukhan
Est at e,
Bashi r bagh,
Hyder abad,
500001, Ph
No. 040-4434
7222, email
gkaver i

01/ 07/ 2017

01/ 09/ 2017

Tenporary

I ndustri al
I nt ernship

Nuzi veedu
Seeds,
Survey No.
69,
Kandl akoya,
Gundl a
Pochanpal |y,
Medchal , RR
Di st, 501
401, Ph.
08418- 308888

01/ 07/ 2017

01/ 09/ 2017

Tenpor ary

| ndustri al
i nternship

Centre for
Sust ai nabl e
Agricul ture

01/ 07/ 2017

01/ 09/ 2017

Tenpor ary

I ndustri al
I nt ernship

Regi ona
Sugar cane

01/ 07/ 2017

01/ 09/ 2017




Tenporary | ndustri al Tel anagana 01/ 07/ 2017 01/ 09/ 2017 3
I nt ernship Seeds
Cor por ati on
Tenporary | ndustri al The Di st 01/ 07/ 2017 01/ 09/ 2017 1
Internship | Cooperative
Central Bank
Limted
Tenmporary I ndust ri al Navr at na 01/ 07/ 2017 01/ 09/ 2017 3
Internship |Corp Science
Tenporary I ndustri al Center for 01/ 07/ 2017 01/ 09/ 2017 3
internship | Agripeneurs
Devel opnent
Soci ety
, Hyder abad
Temporary I ndust ri al Syndi cat e 01/ 07/ 2017 01/ 09/ 2017 7
Internship |[Farnmers Co-o
perati veSoci
ety, Hyder aba
d
Tenporary | ndustri al Om Sai 01/ 07/ 2017 01/ 09/ 2017 6
I nt ernship Cotton
G nni ng
Tenporary Project Work | Hetro Labs 01/ 05/ 2017 31/ 05/ 2017 3
Tenmpor ary Proj ect work [ Aurobindo 01/ 05/ 2017 31/ 05/ 2017 2
Labs
Tenporary Project Wirk Desi co 01/ 05/ 2017 31/ 05/ 2017 2
Jedinetl a
Tenporary Proj ect Work Dept of 01/ 12/ 2017 31/ 03/ 2018 6
CGenetics
Tenporary On The Job Yel |l a 01/ 05/ 2018 30/ 06/ 2018 4
Trai ni ng Bi ot ech
Foundat i on
Tenporary I nt ernship Cari bou 03/ 01/ 2018 31/ 05/ 2018 1
Technol ogi es
Pvt Ltd

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

No data entered !!!

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

4618712

4618712

4.1.2 — Details of augmentation in infrastructure facilities during the year




Facilities Existing or Newly Added

Nunber of inportant equipnents Newl y Added
pur chased (>1-0 [ akh) during the
current year

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NEW GEN LI B Ful l'y 3.1. 4 2009

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text Books 45293 10247650 1651 720216 46944 10967866

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platformon which module Date of launching e-
is developed content

No data entered !!!

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Existin 586 12 120 2 40 49 1
g
Added 93 10 2 3 1
Tot al 679 12 130 2 0 42 52 2 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

8 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Mass Conmuni cation Studio www. yout ube. coml channel / UCYHDuU9I w3FZz b
cPD6k3U4g

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites

1038067 1038067 3560425 3560425




4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)

renovation, alteration,
and envi ronnent al

Moni t ori ng annual

Pl anni ng and Eval uation conmittee of Loyola Acadeny,
Rev Fr S Raju SJ, Rector the coll ege,

acadenmi ¢ and support facilities and also for the planning,
operation and mai nt enance of all
manpower. materi al

the facilities.

is responsible for

under the gui dance of the
ensuring the physical
construction,
The support facilities include
and machi nery. The responsibilities of the commttee are 1
The canmpus is maintained clean by utilizing the services of supporting staff.
2. Water tanks are periodically cleaned and marked on the tank. 3. Canpus
greenery i s maintained regularly by gardener.
surveillance. 5. Daily cleaning and nai ntenance of wash roons. 6. Planning and
devel opi ng canpus facilities and playgrounds through integrated prograns of
new constructions and nai nt enance.
to all Loyol a acadeny canmpus events and cerenoni es.
initiatives of the college.
equi pment. 10. Support for sports activities. 11. Support to library. 12.
mai nt enance of necessary itens.

4. The canpus is under CCTV

7. Providing support
8. Supporting the energy
9. Mai ntaining technical

https://lwww.loyolaacademyugpg.ac.in/wp-content/uploads/2019/04/Procedures-and-Policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Tel angana State

Fi nanci al Support Managenent 352 2478450
frominstitution Schol arshi p
Fi nanci al Support
from O her Sources
a) Nati onal CGover nnent of 390 7037000

b) I nt ernati onal

Ni |

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Soft Skills 01/ 07/ 2017 103 | PD
Renedi al 01/ 07/ 2017 271 Loyol a Acadeny
Language Lab 01/ 07/ 2017 1016 Loyol a Acadenu
Bri dge Courses 01/ 07/ 2017 299 Loyol a Acadeny
Yoga/ Medi tati on 01/ 07/ 2017 46 Art of Living
Ment ori ng 01/ 07/ 2017 3168 Loyol a Acadeny

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed




2017

| CAR
Coachi ng

19"

11

2017

Carrier
Counsel i ng

52

32

2017

Carrier
Counsel I'i ng

52

2017

Bhavi t ha-
Inspire
programfor
conpetitive
exam
gui dance

25

20

2017

| nt ervi ew
Skills

51

18

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of

days for grievance

redressal
1 1 20
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Deliotte, Dr 268 167 Facebook Cog 36 11
Reddy, MRF, ni zant /1 ncnu
| TC, W pr o, t HGS Sil TAl
I ndi as PVt
Ltd pkf
Sri dhar
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 139 Loyol a All Gsmani a Post
Acadeny Uni versity, Graduati on
G TAM
Uni versity,
St Francis C
ol | ege, Loyol
a Academ c

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ Reg no/ Rollno for the examination
qualifying
NET 1 TL0102507039




GATE 1 1772050874
GVAT 1 908740549
CAT 2 7180924, 7131671
Any O her 1 156271
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Sports Sout h- Zone Inter 21
Uni versity
Sports 12 th South Asian 1
Chanpi onshi p
Sports 18 th Nati onal 1
Chanpi onshi p
Sports 20 th Youth Nati onal 2
Sports 25 th Juni or National 1
Sports 28 th Senior National 1
Sports 29 th Senior National 1
Sports 30 th Junior National 2
Sports Nat i onal 11

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Gol d Medal Nat i onal 1 1117160280 | G Sri hari
43
2017 CGol d Medal Nat i onal 1 1117160280 Gout ham
28 Kumar
2017 Silver Nat i onal 1 1111716028 Akhi |l a
Medal 042 CGoud
2017 First Nat i onal 3 1117895611 Al drin
Pl ace 116

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Head Boy and the Head G rl are the Torch Bearers of the student council
They act as a liaison between the nanagenent and ot her students of the coll ege.
They |l ook into the effective functioning of the student body in organizing and
conducti ng events throughout the year.They nake sure every student opinion and
interest are put forth and all the necessary requirements are initiated towards

better devel opment of the college. Everything that takes place within the
student council makes way through the Head Boy and Head G rl.The Head Boy and
Head Grl are the student representatives for various statutory bodies
functioning in the college. The Fine Arts Secretaries |ead the college
choir. They sel ect the best singers out of all the students in the coll ege
t hrough auditions. Every singing related event is handled by themand their
team The Cultural Secretaries look into the cultural activities of the coll ege
mai nl y dance, drama, etc...They formteans of well trained dancers and




dramatists selected fromthe entire coll ege. They nmake sure all the cultural
activities take place within tinme and practice takes place earnestly. The
Literary Secretaries are the Master of Cerenpnies for nbst of the events. They
sel ect students who are well versed with English and have the talent to
entertain the audi ence and keep them gl ued. The Docunent ati on Heads neke reports
and wite articles on every event that takes place in the entire college. They
docunent all the inportant paper works and reports required. They handl e the
attendance of the council and students while they work for coll ege events. The
Hospitality Heads | ook into the decorations and arrangenents that nust be done
during a college event. They nake sure all the necessary refreshnents and
requi rements of the guests are met before an event starts The Medi a Heads act
as a link between the college and the various nedia organi zations. They nmke
sure every event that happens in the college level is reported for the next day
The O ficial Photographers forman inportant part of the council. Every event
must not only be docunented in witing but also in pictures. The Ofici al
Phot ographers of the coll ege handl e the photography and vi deography of every
event. They nake sure all the events are covered and recorded for future
purpose. One of the best practices of the college is to conduct C ubs every
year. The functioning of these clubs is undertaken by the C ub Secretaries who
work with Club in-charges to nmake sure the snooth functioning of the C ubs.
They maintain a record of the C ubs and provide inportant working details
regardi ng the clubs. They organi ze dates and cl asses for the clubs along with
t he managenent. They al so take care of the allotnment of students into the club
preferred by the students. The Event Coordinators |look into the planning and
detailing of every event. They prepare schedul es and program sheets for all the
events. They arrange the hall and | ook into the necessary requirenents of an
event |ike Banner, Sound systens, etc... The creative heads design every event.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

470

5.4.3 — Alumni contribution during the year (in Rupees) :

130000

5.4.4 — Meetings/activities organized by Alumni Association :

Two

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The nechani smfor decentralization and participative managenent autononously
all ow the participants in various functions to work towards the decentralized
governance system The menbers of faculty are assigned with various curricul ar
, Co- curricular and extra-curricular responsibilities such as deans,
coordi nators for various divisions which include quality assurance, academ cs,
research and devel opnent, staff and student wel fare, training and pl acenents,
extension activities, canpus managenent, associations, sports and ganes,
exam nation, nmal practice and nonitoring conm ttee, counseling, finance
nonitoring, library services, stores, and cultural activities. Sinilarly




students are al so given responsibilities such as class representatives. In the
internal quality assurance cell, student representatives as cultural
secretaries, fine arts secretaries, literary secretaries, sports secretaries,
club secretaries, creative heads, nedi a heads, event coordi nators,
docunent ati on heads, and discipline heads all work in cohesion with each other
to ensure the snooth functioning of the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resour ce Managenent HRM Del egati ons of responsibility ,sone
of the key responsibility areas are
identified and del egated at different
evels Ofice function, Principal, Vice
Princi pal, Deans, Block in charges,
Controller of Exam nations for
under graduat e programnms, Controller of
Exam nati ons for post graduate
progranms, HODs, Club in charges,
Li brarian, Physical director, NCC
station in charge, NCC resident
i ncharge, and Canpus supervi sor

Academ ¢ Council ,All acadenmic matter
,including BGOS, functions through the
academ ¢ Council.Internal Quality
Assessment Cell ,1QAC, is a post

accreditation quality sustenance
neasure. Since quality enhancenent is a
conti nuous process, the QAC will
beconme a part of the institutions
system and work towards realization of
the goals of quality enhancenent and
sustenance. The prinme task of the |1 QAC
is to devel op a system for consci ous,
consi stent and catal ytic inprovenent in
the overal |l performance of
institutions. For this, during the post
accreditation period, it wll
channel i ze all efforts and neasures of
the institution towards pronoting its
hol i stic acadenic
excel I ence. Partici patory
Managenent , Subconmittees for different
functional activities conpriseof
representatives of teachers, non
teaching staff, in office, exam nation
cell, attendance cell, |aboratories,
and students. They include the
i nvol venent of the staff for organizing
di fferent Programmes of the
college. Staff Orientation Progranmnes
are organi zed by the coll ege on regul ar
basi s. Provident fund , each nenber of
the staff subscribe to duly constituted




Col | ege Provident Fund in accordance
with the statutory
rule.Gatuity, Coll ege pays Gratuity to
the staff nenbers. Performance
Recogni tion, The Col | ege gives
performance recognition by way of
nonetary incentives, |ike, sponsoring
registration fees for the faculty
nmenber s whose paper have been accepted
at Sem nars and Conferences, i ncl uding
I nt ernati onal Conferences by
felicitating the retired staff nenbers
and recogni zing contributing efforts of
those, and by felicitating the staff
menbers who have 100 percent age
attendance and have 20 years of
conti nuous service, w th outstanding
perfor mance.

I ndustry Interaction / Coll aboration

Loyol a Acadeny has devel oped its own
state net hodol ogy for admitting
students in under graduate prograns. As
soon as the Intermnedi ate Final Year
results are declared by The Board of
I nt ernedi at e Educati on, Governnent of
Tel angana, the coll ege opens its
adm ssion cell. Students who cone for
admi ssion are to register thensel ves by
payi ng registration fees and an I D and
password is generated. Further they
have to fill in the application form
online and submt a copy to the college
office in person with necessary
supporting docunents. An entrance test
is conducted, and its results are
di spl ayed on the coll ege student notice
board. The qualified candi dates are
required to attend personal interviews
along with the supporting docunents.
The final list of selected candidates
is displayed after that and three days
time is given to pay the first year
fees. If the candidates fail to the
fees, their adm ssion is cancelled. For
B. Sc., Cheni cal Technol ogy, Post
graduati on programes the candi dates
are allotted by The Governnent of
Tel angana by DOST , Degree online
servi ces Tel angana, and | CET
, I ntegrated Conmon Entrance Test.

Adm ssion of Students

Loyol a acadeny is well integrated with
industry in its growh and academ c
activities. Every acadenic year,
students of both post graduate and
under graduate courses have to do
either Internship or project work or
experience sonme | ndustry exposure as a
part of partially fulfilling through




requi rements for the award of their
degree. Loyol a Acadeny has tenporary
i nkages with those industries that
all ow students to visit the industry.
Loyol a Acadeny is an autononous
institution having a liberty of fram ng
its own syllabus under the jurisdiction
of Gsmania University to which Loyol a
Acadeny is affiliated. In the process
of fram ng the syllabus, experts from
the industry are invited to the Board
of Studies conducted by all under
graduat e and post graduate departnments
The existing syllabus is discussed with
them and they are requested to give
t heir suggestions. Every departnent of
Loyol a Acadeny as a part of inproving
and updating students know edge,
conducts one or two day sem nar or
wor kshop or conference or guest
| ecturers, in which industry experts
visit to deliver a talk. Loyola Acadeny
has a nmenorandum of understanding with
National Institute of Rural Devel opnent
, Raj endra Nagar, Hyderabad, Nationa
Smal | I ndustrial Corporation,

Hyder abad, Associ ati on of Chartered
Certified Accounts, Tata Consul tancy
Services, India. Loyola acadeny is well
integrated with industry in its growth
and academ c activities. Every academ c
year, students of both post graduate
and under graduate courses have to do
either Internship or project work or
experience sone |Industry exposure as a
part of partially fulfilling through
requirements for the award of their
degree. Loyol a Acadeny has tenporary
i nkages with those industries that
all ow students to visit the industry.
Loyol a Acadeny is an aut ononous
institution having a liberty of fram ng
its own syllabus under the jurisdiction
of Osmania University to which Loyol a
Acadeny is affiliated. In the process
of fram ng the syllabus, experts from
the industry are invited to the Board
of Studies conducted by all under
graduat e and post graduate departnents,
The existing syllabus is discussed with
them and they are requested to give
t heir suggestions. Every departnent of
Loyol a Acadeny as a part of inproving
and updating students know edge,
conducts one or two day sem nar or
wor kshop or conference or guest
| ecturers, in which industry experts
visit to deliver a talk. Loyola Acadeny




has a nenorandum of understanding with
National Institute of Rural Devel opnent
, Raj endra Nagar, Hyderabad, Nationa
Smal | I ndustrial Corporation,

Hyder abad, Associ ati on of Chartered
Certified Accounts, Tata Consul tancy
Services, India. Loyola acadeny is well
integrated with industry in its growth
and academ c activities. Every academ c
year, students of both post graduate
and under graduate courses have to do
either Internship or project work or
experience sone Industry exposure as a
part of partially fulfilling through
requirements for the award of their
degree. Loyol a Acadeny has tenporary
Iinkages with those industries that
all ow students to visit the industry.
Loyol a Acadeny is an autononous
institution having a liberty of fram ng
its own syllabus under the jurisdiction
of Osmania University to which Loyol a
Acadeny is affiliated. In the process
of fram ng the syllabus, experts from
the industry are invited to the Board
of Studies conducted by all under
graduat e and post graduate departnents,
The existing syllabus is discussed with
them and they are requested to give
t heir suggestions. Every departnent of
Loyol a Acadeny as a part of inproving
and updating students know edge,
conducts one or two day sem nar or
wor kshop or conference or guest
| ecturers, in which industry experts
visit to deliver a talk. Loyola Acadeny
has a nmenorandum of understanding with
National Institute of Rural Devel opnent
, Raj endra Nagar, Hyderabad, Nationa
Smal | I ndustrial Corporation,
Hyder abad, Associ ati on of Chartered
Certified Accounts, Tata Consul tancy
Services, India.

Teachi ng and Learni ng

The teaching | earning process is very
dynam c as, information and
comuni cati on technol ogy tools are used
very effectively. Teachers use these
tools for effectively delivering their
subj ect content via power point
presentations, ani mated vi deos, youtube
vi deo resources, excel spread sheets,
digital images, audios, etc.Staffs
prepar el esson plans before the
comrencenent of the classes, and wite
the acadenmic dairy i mediately after
taking class to check how they are
conmpl eting the syllabus. Staffs are
encouraged to publish papers in




nati onal and international journals,
and encouraged to participate in
sem nar s, wor kshop, conf erences to update
their subject know edge. Managenent
bears the entire cost involved in this
procedure. Incentives are given to
staf f menbers who conpl etetheir Ph.D.
during their tenure in college. In the
begi nni ng of each acadenic year, an
orientation programis conducted for
nmotivating the staff and to update
their know edge on issueslike better
cl asses nmanagenent best practices,
qual ity sustenance, NAAC etc.As a part
of the collegecurriculumall students
are supposed to do project work or
i nternshi ps, which are eval uated by
ext ernal exam ners, Students use |ICT
tools for delivering their
content. First year studentsin both PG
and UG are supposed to do an extension
service for two days under the title
Project of Loyola Acadeny for
Nei ghbour hood Enmpower nent and
Transformation. Students are al so
encouraged to participate in various
academ c and cultural activities for
their overall growth, and to fulfil the
vi sion of the college. Every departnent
conducts sem nars and guest | ectures
for students to get acquainted with the
| at est devel opnents in their fields.
Renedi al cl asses are conducted for sl ow
| earners. Skill based certificate
courses are offered to enhance students
life and transferable skills.

Exam nati on and Eval uati on

The Col | ege has adopted the system of
val uati on based both on Continuous
Internal Assessment, and Senester End
Exam nation. The CI.A and S.E E wll
have the wei ghting of 40 percentage and
60 percentage respectively. C1.A
consi sts of Wekly Tests, Assignnents,
Sem nar or Viva Voce, Md Senester and
Pre Final Exans as part of Theory.
C.1.A consists of Practicals too. The
students regularity, as indicated by
attendance, will also be taken into
account for C.1.A The S E E wll be
in the formof a conprehensive witten
exam nation for each course at the end
of the semester and nost of the
subj ects have Practical Examtoo. The
guestion papers for these exam nations

will be set by experts chosen from
outside the Coll ege and answer scripts
wi Il be val ued separately by two

di fferent external exam ners.




Conti nuous Internal Assessment, A
student becones eligible to appear for
the Senmester End Examinations only if

he or she has secured the M N MUM
ATTENDANCE OF 75 percentage . If he or

she fails to get the m ni num
attendance, he or she has to repeat
that Senester in the followi ng academi c
year. H's or her nane will be off the
rolls for the follow ng semester. In
case a student is absent from cl asses
due to grave illness or accident, he or

she shoul d have a m ni num of 65

percentage of attendance and shoul d
have al ready obtai ned perm ssion prior
to their absence due to grave ill nness

or accident. However, nedical
certificate for mnor ailments |ike
cold, cough and fever will not be
accepted. They should submit a Medical
Certificate issued by a registered
medi cal practitioner along with the
medi cal prescription on the first day
that he or she returns to regul ar
cl asses. Medical certificates that are
submtted later or just before the
Senmester End Exanms will NOT be
accept ed. Candi dates adnitted to the
first year through an entrance test and
do not have requisite attendance but
have not | ess than 40 percentage
attendance can seek readni ssion without
once agai n appearing for the entrance
test. Candi dates of | year | senester
who do not have the m ni num 40
per cent age attendance would | ose their
seat and they will have to seek
adm ssion afresh by appearing at the
entrance test once again. Pre final
Exam Assignnent, Viva or Sem nar and
Attendance. Wekly test is conducted

for 50 minutes, Md Semester for 2

hours, Pre final Examfor 3 hours,

Senester End Exam both Theory and
Practical, is conducted for 3 hours
each except Chenistry Practical which

is conducted for 4 hours. The pass
marks for S.E. E. Theory and Practi cal
are 40 percentage and 40 percentage
respectively.In principle, there wll
not be any re exams. In case of
accident or grave illness or death in
the famly, the Principal or Vice
Princi pal should be inforned
mredi ately and a witten pernmission to
be absent fromthe exanms shoul d be
obt ai ned by the parent. The decision to
conduct or not to conduct the re-md




exanms rests with the Principal or Vice
Principal and will be exam ned case by
case, purely on the nerit of the case
The deci sion of Principal or Vice
principal is final and binding. Under
extraordinary circunmstances and for
genui ne reasons on a case to case
basis, it is the Principal discretion
to call all the officials concerned to
deci de whether or not to give
permi ssion for a re exani nation. For
applying for re exam nation, the
students along with their parents
shoul d approach the Vice Principal with
all the necessary docunents, who, in
consultation with the Block I n charge
and the Head of the Depart nment
concerned woul d anal yze the case and
forward it to the Principal. The
Principal would finally decide whet her
or not to permt the student to take a
re exam and the sane woul d be
communi cated to the COE on a case-to-
case basis. If permtted, the
Exami nati on Coordi nating Cell headed by
the Chief Superintendent of Exans
coordi nates the conduct of the re
exans. Senest er End Exam nati ons, The
nunber of backlogs, if any, in any year
shal |l not exceed 50 percentage of the
papers prescribed for that year. There
will be no re evaluation of the theory
and the practical exans.

Research and Devel opnent

At Loyol a Acadeny, research is pronoted
at departnment |evels through curricul um
based undergraduate research projects
and internship projects. Loyola Acadeny
pronotes research by faculty as well as
students through its research committee
whi ch wasest abl i shed in 2010. The
Research commttee takes care ofvarious
i ssues of research including ethical
matters. The committee conprises ofa
Core Group of 5 menbers and an extended
group consisting of the head of every
Departnment. The Conmmi ttee screens
research proposals fortheir
feasibility, robustness and applied
val ue. College also facilitates
theparticipation of the faculty nmenbers
in sem nars, conferences, workshops,
etc.at national and internationa
levels. It helps in conducting
departnental Sem nars and comunity
outreach programres as well. Coll ege
encour ages staff and students to travel
nati onal and international conferences
to present their research work. RC




pl ayspivotalrole in initiating research
works in the departnents which are
funded by reputed organi zations |ike,
UGC. It has al so beenproposed to
constitute an Ethical Review Committee
to ook at the issuesinvolved in
research as follows, advanci ng funds for
sancti oned projects, providing seed
nmoney, si nplification of procedures
rel ated to sanctions or purchases to be
made by the investigators ,autonony to
the principal investigator or
coordi nator for utilizing overhead
charges,tinely rel ease of grants,tinmely
audi ti ng, Subm ssion of utilization
certificate to the funding authorities.
Al'l the nechani sns stated above are
bei ng i npl enmented for snooth running of
research schenes/projects. In addition
to the above, the Institute takes care
to provide physical infrastructure such
that the faculty and students invol ved
with research are physically proximate.
Thi s enhances interactions that is very
critical to research. Facilities
required for research in the IT area is
conmputers, servers etc., will be
provided to faculty nenbers and to
every research student. Centralised
facilities include library with a rich
coll ection of physical and el ectronic
subscription to journals, abundant
bandwi dth and internet facilities care
al so avail abl e.

Li brary, I CT and Physica
Infrastructure / Instrunentation

The Existing Loyola Library building,
spanning a total area of1234 sq.yards,
was i naugurated on 25th January 2002.
The maxi num seating capacity is 220. The
Li brary accounts for around 58242
books, the total nunmber of titles being
13981. The el ectronic online resources
comprises of N List,National Library
Informati on services Infrastructure for
schol arly content,and DELNET
, Devel opi ng Li brary Network, also
housi ng an E Learning Centre consisting
of 20 Desktop Conputers. The NEWGENLI B
3.1.4 is a web based application with
Java technol ogy, conpatible with
i nternational standards such as MARC
21, MARCSM., Z39.50, SRU or W QAI PVH
facilitates smooth functioning of
acqui sition, catal oguing, circulation,
serial managenent, administration and
web OPAC nodul es.

Curricul um Devel opnent

Curriculumis designed in order to
achi eve vision and m ssion of the




institution to fulfill the needs of
current era, so that enploynent can be
provided to each and every student of
the College or can help the student to
pursue hi gher education. Head of the
departnents of all prograns conduct
i nternal neetings and di scuss about the
syl labus to be franed for next year,
and any problens faced during teaching
current syllabus, and the content of
the nmeetings will be docunented and
informed to university subject expert,
after his approval these concl usions
will be farmed in agenda of the board
of studies neeting, in which
correspondent, principal, vice
principal, deans, departmental teaching
staff, industry expert wll participate
in discussions and finalize the
curriculum for the next academ c year,
these resolutions will be ratified in
academ c council neeting and, finally
i n governing body neeting. Than a final
approved syl l abus copy will be nade and
distributed to all concern people and
to the controller of exam nation
of fice. University nominee will sign
all the docunments which represent
syl | abus change.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

Question papers are procured by e
mai | s, posting of marks is done in ERP
cal cul ation of internal marks
component, external marks posting and
i ssue of hall tickets , awards list is
done by ERP, every student can view
this with logging into ERP

Pl anni ng and Devel opnent

Pl anni ng and Devel opnent committee
headed by Rev. Fr. S. Raju, SJ Superior
of the College takes care of planning
for the next academ c year and eval uate
the previous year. They will be
recei ving the suggestions fromthe
student and staff conmunity.

Adm ni stration

Proforma for filing the internal audit
formor any other forms for filing the
AQAR, NIRF India rankings are sent to
the e mail 1 Ds of concerned staff
nunbers. Staff nenbers send exam nation
question papers via e nail to the
controllers office. The

Fi nance and Accounts

The fee is declared in the ERP for al
the students fromthe office, students
ei ther pay through online or through




Challan directly into the bank. Al the
fees are declared through the ERP only.
There are no hidden fees and each

student can see what

Student Admi ssion and Support

The first

| evel

of adm ssion is done
t hrough a payabl e online application
formwhich is accessible fromany part
of the world. The formis filled
accordingly having selected a suitable
programre. The Application formis

filled in online, which is sav

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2017

Ms. T.
Sr avant hi

Ms. T.
Sr avant hi

I 1 CT Hyderabad

4000

2017

Ms. T.
Suneet ha

Second
I nt er nati onal
conference on
Recent
| nnvoations in
Engi neeri ng and
Technol ogy

Aur or a

5500

2017

Ms. P. Sangeeta

Second
I nt ernati onal
conference on
Recent
| nnvoations in
Engi neeri ng and
Technol ogy

Aur or a

5500

2017

D. Arpitha Rani

Second
| nt er nati onal
conference on
Recent
| nnvoations in
Engi neeri ng and
Technol ogy

Aur or a

5500

2017

Dr. V. Harsha
Shastri

Second
| nt er nati onal
conference on
Recent
| nnvoations in
Engi neering and
Technol ogy

Aur or a

5500

2018

Dr. Mari a Das

Two Day
Nat i onal
seni nar on
d obal i sation
and sust ai nabl e
Devel opnent - An

Depart nment of
Econonmi cs,
Csnmani a
Uni versity.

500




| ndi an
Experi ence-
23rd and 24th
Feb 2018

2018

Ms. T.
Suneet ha

One day Pre -
conference
Wor kshop on

conmput ati ona
intelligence

Depart nment of
Comput er
Sci ence And
Engi nneri ng,

750

2018

Ms. T.
Suneet ha

| nt er nati onal

Conf erence on

| nnovation in
Sci ence

Mal | a Reddy
Institute of
Technol ogy

1500

2018

Dr. V. Harsha
Shastri

I nt er nati onal

Conf erence on

| nnovation in
Sci ence

Mal | a Reddy
I nstitute of
Technol ogy

1500

2018

Ms. T.
Suneet ha

Nat i onal
Conf erence on
The Rol e of
Sci ence and
Technol ogy for
sust ai nabl e
devel opnent ,
9th February
2018

St.joseph

1300

2018

Ms. T. Suneetha

Nat i onal
Conf erence on
Resear ch
Advancenents in
conmput ati ona
I nformatics,
16th - 17th
march 2018

Anurag group of
institutions,
Tel angana

1200

2017

M's. Theresa
Vi nayaseel a

Second
| nt er nati onal
conference on
Recent
| nnvoations in
Engi neeri ng and
Technol ogy

Aur or a

5500

2017

Ms. L. Rajini
Kumar i

Second
I nt er nati onal
conf erence on
Recent
| nnvoations in
Engi neeri ng and
Technol ogy

Aur or a

5500

2017

Ms. T. Ranya

Second
I nt ernati onal
conference on
Recent
| nnvoations in
Engi neeri ng and

Technol ogy

Aur or a

5500




2017 Ms. T. Kavitha Second Aur or a 5500
I nt ernati onal
conference on
Recent
I nnvoations in
Engi neeri ng and
Technol ogy
2017 Ms. S. Shobha Second Aur or a 5500
Rani I nternati ona
conference on
Recent
I nnvoations in
Engi neeri ng and
Technol ogy
2018 Dr. Mari a Das Two day Uni versity post 1000
Nat i onal gr aduat e
sem nar on Col | ege
Enmer gi ng trends Csnani a
in Indian Uni versity,
Banki ng Sect or - Secunder abad
I nnovati ons and
I nclusions- 9th
and 10th Feb
2018
2018 Ms. L. Rajini Two day TEQP III, 500
Kumar i Nat i onal Uni versity
Seni nar on col | ege of
I nternet of Engi neeri ng,
t hi ngs and Dat a Csmani a
Anal yti cs- Uni versity
23-24 march
2018
2018 M. Suresh I nt ernati onal Depr at ment of 2000
Kumar Conf erence on CGenetics and
Integrative Bi ot echnol ogy,
Bi ol ogy and Csnani a
Applied Uni versity
CGenetics, 15th
- 18t h Narch,
2018
2017 G L. Apar na One day work | CFAI 2500
shop on panel Uni versity
regression
anal ysi s using
stata at center
for managenent
2017 K. Bhar at hi one week FDP on | organi zed by 800
Bi g data conput er
anal ytics and sci ence and
deep | earning engg., MJ
col | ege of Engg
2017 Dr.G D. Jasmn I nt ernati onal institute of 3000

Regi | a Rani

conf erence on
Bi g Data
Anal ytics

public
enterprice
shaneer pet




Oper ati ons

Resear ch
2017 siva I nt ernati onal institute of 3000
ramakri shna . K | conference on public
Bi g Data enterprice
Anal ytics shaneer pet
Oper ati ons
Resear ch
2017 Dr. Maria Das i ntergrated st.j oseph 2000
i ntell egence institute of
research work managenment
shop on Data bangl ore
processi ng and
aut omati on for
nat i onal
institutional
ranki ng
f ramewor k
2017 PV RS Prasad i ntergrated st.joseph 2000
i ntell egence institute of
research work managenment
shop on Data bangl ore
processi ng and
aut omation for
nat i onal
institutional
ranki ng
f ranmewor k
2017 Dr. G D. Jasnmin |one week FDP on| CVR Institute 1000
Regi | a Rani Machi ne of Technol ogy
Lear ni ng and for Engg
Dat a Sci ence Applicati ons,
with practical CMR Techni cal
approach - 3rd Campus,
- 8th July
2017 Ms. P. Sangeeta |one week FDP on| CMR Institute 1000
Machi ne of Technol ogy
Lear ni ng and for Engg
Dat a Sci ence Applicati ons,
wi th practi cal CMR Techni cal
approach - 3rd Canpus,
- 8th July
2017 Dr. V. Harsha Two day Bankat | al 500
Shastri nat i onal Badr uka Col | ege
conference on |for Information
Bi g dat a, Technol ogy
Internet O
Thi ngs and Dat a
Sci ence
2017 Ms. T. Ranya Two day Bankat | al 500
nati onal Badr uka Col | ege
conference on |[for Information
Bi g dat a, Technol ogy
I nternet O

Thi ngs and Dat a




Sci ence
2017 Ms. T. Kavitha Two day Bankat | al 500
nat i onal Badr uka Col | ege
conference on |[for Information
Bi g dat a, Technol ogy
Internet O
Thi ngs and Dat a
Sci ence
2017 Ms. T. Two day Bankat | al 500
Suneet ha nat i onal Badr uka Col | ege
conference on |for Information
Bi g dat a, Technol ogy
I nternet O
Thi ngs and Dat a
Sci ence
2017 A Ravi nder I nt ernati onal I 1 CT Hyderabad 4000
Conf erence on
Food sci ence

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year

Title of the Title of the From date
professional |administrative
development training

programme programme

organised for
teaching staff

organised for
non-teaching

staff

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No data entered !!!

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Facul ty 31 01/ 07/ 2017 30/ 04/ 2018 1
Devel opnent
Pr ogram
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
100 100 63 63
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Yes Yes Yes

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The accounts of the college are audited regularly as per the governnent
audi tor checks receipts

Loyol a Acadeny

has financi al

comm ttee.

The i nternal

rul es.




i ncluding fee receipts and paynents wi th vouchers and necessary supports. He
al so ensures that all paynments are duly authorized. The external auditor
conducts statutory audit at the end of financial year. After the audit the
report is sent to the managenent for review The auditor is appointed by the
Loyol a Acadeny managenent conmittee. Last audit was done on 21st Septenber 2018
and as on date there is no adverse remark on the accounts of the institution.
The college fills incone tax return every year within the stipulated tine.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Ni |

6.4.3 — Total corpus fund generated

2257956

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Commi ssi oner at e Yes Col | ege Audit
of Collegiate E Cel |
ducati on, Govern
ment of
Tel angana State
Admi nistrative No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents are also cordially invited for Orientation Program of students. 2.
In the Current Session Parent Teacher Meeting was held on 27, Septenber 2017. 3.
Feedback from parents is given due consideration.

6.5.3 — Development programmes for support staff (at least three)

1. Loyola Staff Welfare Association. 2.ESI 3. Ganes

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1.Oientation Program 2. Talk on APl 3. Staff attendi ng workshops

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 St af f 08/ 06/ 2017 08/ 06/ 2017 09/ 06/ 2017 138

orientation
program




2017 St udent 13/ 06/ 2017 13/ 06/ 2017 13/ 06/ 2017 175
Orientation
Program |
2017 St udent 19/ 06/ 2017 19/ 06/ 2017 19/ 06/ 2017 104
Orientation
Program I |
2017 St udent 25/ 07/ 2017 25/ 07/ 2017 25/ 07/ 2017 978
Orientation
Program |||
2017 Ext er nal 24/ 06/ 2017 24/ 06/ 2017 24/ 06/ 2017 138
Audi t
2017 API 25/ 11/ 2017 25/ 11/ 2017 25/ 11/ 2017 138
2017 NI RF Ranki ng | 31/01/2018 31/01/2018 31/01/ 2018 138

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
BA 16/ 09/ 2017 16/ 09/ 2017 453 382
BCom 21/ 09/ 2017 21/ 09/ 2017 30 26

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

19. 89 percent age

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for |ift Yes 2
Ranp/ Rai | s Yes 3
Braille No
Software/facilities
Rest Roorms Yes 3
Scri bes for exam nation Yes 1
Speci al skill devel opnment No
for differently abled
students
Any ot her simlar No
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff




advantages
and disadva
ntages

and
contribute to

local
community

2017

1

21/ 08/ 201
7

PLANET

Thi s
Exposure
and inter

action
with the
young and

ol der
di sabl ed
i nmat es
was |ike
a crash
course on
life, it
was |ike
preparing
a | esson
on discip

i ne,
charity
and conpa

ssi on
whi ch had

an
i nmense s
atisfying
experienc
e, when
our
student s
saw t he
i nmat e

50

2017

15/ 09/ 201
7

PLANET

It was a
gr eat
| earni ng
experienc
e for our
students
t hr ough
this
survey
t hey got
to know
t he
pr obl ens
faced by
the slum
dwel | ers
children
in
achi evi ng
school
education
wer e

| ar ge

40




famly
size ,
poor
[iving
and unfav
orabl e
honme cond
ition,
poor
heal t

2017

22/ 09/ 201
7

PLANET

St udent s
wer e
t ouched
and noved
wth conp
assion
when t hey
cane to
know pers
onal |y
t hr ough
Wor ker s
when t hey
openly
spoke out
about
their
pl i ght of
life and
canme up
W th many
queri es
about
their
children

50

2017

15/ 12/ 201
7

PLANET

Thi s
Exposure
to the
Juvenil e
Home sens
itized
our
students
t owar ds
t he needs
of the
children
in prison
who wer e
| ess priv
il eged
and who
wer e
| eadi ng
very
pai nf ul

50

2017

08/ 12/ 201

PLANET

Pol i o

50




Dr ops
were adm
ni st ered
to 5,585
Chi |l dren
bel ow t he

age of

five
years in
and
around
Al wal and
Macha
Bol arum
Sl uns.

2018

02/ 02/ 201
8

PLANET

Thi s
Exposure
to the
Juvenil e
Home sens
itized
our
students
t owar ds
t he needs
of the
children
in prison
who wer e
| ess priv
il eged
and who
wer e
| eadi ng
very
pai nf ul

50

2018

27/ 02/ 201
8

PLANET

The
Little
Sisters
of the

Poor

staff and
Mot her

Theresa M

i ssionari
es of
Charity

wer e

t hankf ul

for the g
enerosity
of the
students
and their
efforts
to better
the |ives

100




of the
negl ect ed
abandoned
el ders
even it
was for a
day, it
nmeant a
world to
t hem

2018

03/ 02/ 201
8

PLANET

St udent s
felt that
magni t ude
of the
probl em
posed by
| epr osy
patients
with disa
bilities
and their
rehabilit
ation is
hi ghly ch
al | engi ng
and is
expect ed
to pose a
heavy
burden on
t he
comuni ty

50

2018

23/ 02/ 201
8

PLANET

It gave a
opport uni
ty to our
students
to
expl ore
anot her
si de of
Li f e,
whi ch
made t hem
enoptiona
Iy
strong
and nade
t hem
realize
to be
t hankf ul
t o what
t hey have
and
fortunate
they are

50

2017

20/ 07/ 201

PLANET

It gave a

51




oppor t uni
ty to our
students
to
expl ore
anot her
si de of
Life,
whi ch
made t hem
enopti ona
Iy
strong
and nmade
t hem
realize
to be
t hankf ul
t o what
t hey have
and
fortunate
they are.

2017

20/ 08/ 201
7

PLANET

Thi s
Exposure
to the
Juvenil e
Honme sens
itized
our
students
t owar ds
t he needs
of the
children
in prison
who were
| ess priv
il eged
and who
wer e
| eadi ng
very

pai nf ul

100

2017

18/ 08/ 201
7

PLANET

Thi s
Exposure
and inter
action
with the
young and
ol der
di sabl ed
i nmat es
was |ike
a crash
course on
life, it

50




was |ike
preparing
a | esson
on discip
i ne,
charity
and conpa
ssion
whi ch had
an
i mense s
atisfying
experienc
e, when
our
students
saw t he
i nmat e

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Col | ege Handbook

15/ 06/ 2017

The col | ege hand book
enconpasses prayer to the
god, prayer to |ove and
serve god, A teacher
prayer, national anthem
pl edge of nation,

Tel angana State officia
song, students particul ar
data, origin and history
of the college, statenent
of vision and mi ssion of
coll ege, brief history of
col | ege, Programmes of
study, the vision of
Jesuits, history of
patron saint, List of
Jesuits served or serving
the coll ege, statutory
and non statutory
conmi ttees,
adm ni strative structure
gover ni ng body, acadeni c
counci |, board of
studi es, acadenic audit
cell, staff council
internal quality
assurance cell, planning
and eval uation comittee,
exam nation co ordination
comm ttee, outreach or
soci al serving programe
comm ttee, awards
conm ttee, renedial
programe conmittee,
convocation conmmi ttee,

i ncubati on comm ttee,
NAAC reaccreditation




comm ttee, CBCS or skil
enhancenment conmmittee,
library committee
pl acement cell, finance
committee, all india
catholic university
federati on, canpus
mnistry conmittee,

counseling cell,inter
faith forum nedical
cell, national green

Corps, ncc progranme, nss
pr ogr amre, wonen
enpower ment cel |
students wel fare and
extra curricul ar
activities
committee, sports and
games conmittee, events
and cultural committee
gri evance Redressal
cell, discipline and
attendance commi ttee,
sexual harassnent
prevention cell, anti
raggi ng committee, alumi
associ ation, hostel
conm ttee, swatch bharath
m ssion or hygi ene and
cl eanliness commttee,
mnorities welfare
conm ttee, cal endar and
handbook conmi ttee,
col | ege nagazi ne
conm ttee, website
updati ng conmitteecoll ege
student council
assi stant discipline
coordi nators col | ege
cl ubs, academi ¢
i nformati on, gener al
i nformati on, gener al
nor s, academ c
partnership and
col | aborati on,
adm ni stration, nenbers of
staff, and non teaching
staff, cal endar of

events.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Et hani ¢ Day 09/ 02/ 2018 09/ 02/ 2018 1500
I nternational yoga 21/ 06/ 2017 21/ 06/ 2017 85
day
Harit ha Haram 12/ 07/ 2017 12/ 07/ 2017 60




Oientation to 21/ 07/ 2017 21/ 07/ 2017 100
vol unt eer s

Ral | y agai ni st 26/ 07/ 2017 26/ 07/ 2017 100
drugs
Visit to disable 15/ 08/ 2017 15/ 08/ 2017 50
hone
Vot ers Awar eness 15/ 08/ 2017 15/ 08/ 2017 90
Program
75 years of quit 15/ 08/ 2017 15/ 08/ 2017 90
I ndi a nmonent
Awar eness programre 30/ 11/ 2017 30/ 11/ 2017 100

on Evils of
Sui ci des on Youth

Swachht a Pakhwada 01/ 12/ 2017 01/ 12/ 2017 65
Ral |y on awareness 25/ 01/ 2018 25/ 01/ 2018 30
of aids

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plastic free canpus 2. No vehicles are pernmitted to nove inside the canpus
3. Papers are send back for recycling. 4. Miintenance of green canopy of the
canpus. 5. Waste nmanagenent.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices A Continuous Internal Assessnent B Internal Academ c Audit

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://ww. | oyol aacadenyugpg. ac. i n/ about - us/ i gqac/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

I NSTI TUTI ONAL DI STI NCTI VENESS Loyol a Acadeny has a vast canpus of 112 acres
filled with green pastures in the city of Hyderabad. The vision of Loyola
acadeny isto inpart higher education with an integral formation of academnic
excel l ence, spiritual growh, social commitnment and val ue based | eadership. The
vision and m ssion of the college is to form nen and wonen for others, and
nmoul d the students as global citizens with conpetence, conscience, conpassion
and conm tnent. Special concern is shown towards the socio- econonically
underprivil eged students. Students are adm tted through entrance exam nati on.
Short |isted students are personally interviewed and counsel ed i nthe choi ce of
the academ c program They are al so advised the enployability skills, life
skills,soft skills and entrepreneurship skills inmparted courses. The
institution, under the able guidance of Society of Jesuits, caters to a high
qual ity of academ c environnent, val ue added m ndful exposure, and holistic
experience to all students. Theeconom cally backward and neritorious students
aregi ven schol arships and all sports students are provided with extra early
nor ni ng conplinmentary breakfast inthe collegecanteen daily. The uni queness of
the institution is the practice of Continuous Internal Assessnent which is an
i mportant characteristic, defining the autononmy of the college. College
conducts its own pattern of exam nation with utnost care and diligence. The
exam nati on system under continuous internal assessnent is beautifully crafted




such that the student is formatively assessed and cunul ati vel y graded.

Provide the weblink of the institution

https://ww. | oyol aacademyugpg. ac. i n/ about - us/i gac/

8.Future Plans of Actions for Next Academic Year

1. Introduce new courses in under graduation and post graduation. 2. Devel op
infrastructure. 3.Mtivate staff to participate in sem nars, workshops,
conferences. 4. Motivate staff to publish nore research papers. 5. Mtivate staff
to apply for mnor research projects. 6. Participate in NIRF rankings. 7. Apply
for NAAC third cycle and to conduct seninars on preparation for NAAC 8.
Strengthen library. 9. Upgradi ng syllabus. 10. Mdtivate students to participate in
cultural and sports activities.Introduce new val ue added courses. 11. Mdtivate to
conduct departnmental sem nars. 12. Publish results with in thirty days. 13.
Invite nore conpanies for placenent |ike Qualconm G eenpark, Deloitte, Marigold,
Cogni zant, Dukes, Biological E, Indian Imunological, Ryan. 14. To have nore MOUs
fromvarious institutions and organi sations. 15. To conduct LAMUN - Loyol a
Acadeny Model United Nations. 16. To conduct Educational Trips to different
st at es.
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