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Loyola Academy is a part of ANDHRA JESUIT PROVINCE. The institution has a strong 

strategic plan prepared for 10 years.  The following are the main strategies of Loyola 

Academy 

 

1. In order offer meaningful counseling services, School education and Higher education 

will ensureat least one full time councilor-lay person or a Jesuit-in every 

school/college of the provincefrom next academic year. 

2. Loyola academy will launch a research center, beginning with science subjects, 

particularly in biotechnology 

3. From the academic year 2018-19, Loyola academy will explore the possibility of 

launching an evening college (self-financed-second shift)on its campus 

4. By the beginning of the academic year 2020-21, Province will take steps to establish a 

school of excellence Loyola Academy, with the financial support of St. Patrick’s 

School. 

5. Before 2022, LoyolaAcademy will construct an auditorium in the campus that could 

also be used for renting to generate income for the college. 



6. Loyola academy willconstruct separate building for school of commerce in its campus 

from academic year 2022-23. Loyola Academy will launch a business school in its 

campus in collaboration with XIMB(Xavier Institute of Management, Bhubaneswar)  

7. By 2025-26,School Education will start two new schools---one in the campus of 

Loyola Academy and another in the campus of Andhra Loyola college 

8. By 2026-27,Spirituality commission (SPC) will take steps to establish psycho-

Spirituality centers in Loyola Academy 

 

The following are the Deployment of different strategies from 2013-18: 

2013-2014 

Strategy 

 

Deployment 

Curriculum Development 
 

Academic Audit Cell was formed which has 
suggested and implemented certain guidelines to 

improve the Syllabus in having uniform pattern 

for each department with concern of BOS 

Teaching and Learning Curricular and lesson plans were designed by the 
staff of each department with lecture outlines.  

Teaching diary and teaching notes were prepared 

before going for the classes.  
PPTs for important topics were prepared and used 

for effective teaching by lecturers  

After completion of the topic prepared notes 

handouts were given to the students 

Examination and Evaluation Revised the Continuous Internal Assessment 

pattern by including Weekly tests, Mid-semester, 

Prefinal, Assignment/seminar and Viva-voce for 
theory papers.  

Unique feature of Loyola Academy is all the 

students have to undergo any one of Industry 

internship or project in the V, VI or VII semester. 

Research and Development About eight Minor Research Projects were 

applied and were sanctioned by UGC. 

Library, ICT and physical infrastructure / 
instrumentation 

Fr. U.S Paul E-Learning Center is equipped 

with a digital library which has 1.34 lakhs e-

resources which can be accessed through wifi 

connection. This new digital library has been 

accessed by around 500 students and 25 

lecturers. In addition to this, the library has also 

started e-mail service of E-text books. The 

college library has added 500 books in this 

academic session, thus taking up the total tally 

of books to 38,650. 

Human Resource Management As a part of HRM about 35 teaching staff 

members were given a chance to participate and 
present papers in various State, National and 

International seminars, conferences etc. 



Faculty and Staff recruitment Recruitment of faculty is done as per university 
guidelines by paper advertisement followed 

recruitment committee comprising of university 

nominee 

Industry Interaction / Collaboration Every Department of the college has interactions 
with the industries in framing the syllabi, for 

projects, industry internship, placements etc 

Admission of Students College conducts entrance examination followed 

by interview for admission into UG courses, and 
follows Osmania University common entrance 

test followed by counselling for PG courses. 

2014-15 

Curriculum Development Faculty consult industry experts, parent 
department of Osmania University and 

implement their suggestions in upgrading the 

syllabus which is approved in the Board of 
Studies meeting of the respective departments. 

Teaching and Learning Curricular and lesson plans were designed by the 

staff of each department with lecture outlines.  

Teaching diary and teaching notes were prepared 
before going for the classes.  

PPTs for important topics were prepared and used 

for effective teaching by lecturers  
After completion of the topic, notes and handouts 

are given to the students. 

Examination and Evaluation Revised the Continuous Internal Assessment 

pattern by including Weekly tests, Mid-semester, 
Prefinal, Assignment/seminar and Viva-voce for 

theory papers.  

Unique feature of Loyola Academy is all the 
students have to undergo any one of Industry 

internship or project in the V, VI or VII semester.  

CIA for 2014-15 batch changed. 

Research and Development Seven Minor Research Projects are going on 
which were sanctioned by the UGC. 

Library, ICT and physical infrastructure / 

instrumentation 

Fr. U.S Paul E-Learning Center is equipped with a 

digital library which has 1.34 lakhs e-resources which 

can be accessed through wifi connection. This new 

digital library has been accessed by around 500 

students and 25 lecturers. In addition to this, the 

library has also started e-mail service of E-text books. 

The college library has added 500 books in this 

academic session, thus taking the total tally of books 

to 38,650. 

Human Resource Management As a part of HRM about 10 teaching staff 

members were given a chance to participate and 

present papers in various State, National and 
International seminars, conferences etc. 

Faculty and Staff recruitment Recruitment of faculty is done as per university 

guidelines by paper advertisement followed by an 

interview by the recruitment committee comprising of 

university nominee, subject experts,and members of 

management . 

Industry Interaction / Collaboration Every Department of the college has interactions 

with the industries in framing the syllabi, for 



projects, industry internship, placements etc 

Admission of Students College conducts entrance examination followed 
by interview for admission into UG courses, and 

follows Osmania University Common Entrance 

Test and counselling for PG courses. 

2015-16 
 

Curriculum Development Faculty consult industry experts, parent 

department of Osmania University and 
implement their suggestions in upgrading the 

syllabus which is approved in the Board of 

Studies meeting of the respective departments. 

Teaching and Learning Curricular and lesson plans are designed by the 
staff with lecture outlines.  

Teaching diary and teaching notes are 

maintained.  
PPTs for important topics are prepared and used 

for effective teaching.  

After completion of the topic, notes and handouts 
are also given to the students. 

Examination and Evaluation The scheme of examination follows continuous 

evaluation process involving internal 

assessments, assignments, seminars/viva-voce, 

Semester-End Examination. The evaluation 

process follows the SGPA and CGPA methods 

of scoring on a ten-point scale and final award 

is given through grades. 

Research and Development Seven Minor Research Projects are in progress 

sanctioned by UGC 

Library, ICT and physical infrastructure / 
instrumentation 

Fr. U.S Paul E-Learning Centre is equipped with 
a digital library which has 1.41 lakh e-resources 

which can be accessed through Wi-Fi connection. 

This new digital library has been accessed by 
around 540 students and 25 lecturers. In addition 

to this, the library has also started an e-mail 

service of e-text books. The college library has 
added 1291 books in this academic year, thus 

taking the total tally of books to 7,99,610. 

Human Resource Management As a part of HRM teaching staff members were 

given a chance to participate and present papers 
in various State, National and International 

seminars, 

Faculty and Staff recruitment The recruitment of faculty is done as per university 

guidelines by paper advertisement, followed by an 

interview by the recruitment committee comprising of 

university nominee, subject experts and members of 

the management . 

Industry Interaction / Collaboration Every department of the college has interactions 

with the industry in framing the syllabi, for 

projects, industry internship, placements etc 

Admission of Students The College conducts an entrance examination 
followed by interview for admission into UG 

courses, and follows Osmania University 

Common Entrance Test and counselling for PG 



courses. 

 

2016-17 

Curriculum Development 
 

Curriculum is designed in order to achieve 

vision and mission of the institution to fulfill 

the needs of current era, so that employment 

can be provided to each and every student of 

the College. Faculty consults industry expert of 

parent department of Osmania University and 

implement their suggestions in upgrading the 

syllabus which is approved in the Board of 

Studies meeting of the respective departments. 

Osmania University and implement their 

suggestions in upgrading the syllabus which is 

approved in the Board of Studies meeting of 

the respective departments. 

Teaching and Learning Lesson plan is be prepared in every course and 

instruction is be delivered adhering to the 
academic plan. Motivation towards Research for 

staff and students. Assistance to students to get 

admission for Higher Education. Encouraging 

students to do mini projects in the concerned 
subjects. Expert lectures/NPTEL lectures to 

create wide exposure to students. Conducting 

Skill Development training programs. Video 
lessons, PPT’s, Lab Experiments on theoretical 

concepts. Periodical evaluation of results and 

counselling the students as well as faculty. 
Conducting extra classes for the academically 

backward students. Faculty are using teaching 

methods such as blogs, social media for posting 

hyperlinks, and guiding students on use of online 
databases for project work. Facilities are provided 

to assist student to make seminar presentations 

using audio-visual aids and power point 
presentations. Each department also maintains a 

record of innovative seminars presented by the 

students. Each department regularly invites guest 
faculty from the concerned Industry. Experts 

from the Industry are invited to assess internship 

presentations. Visits are organized to Industries, 

various social organizations, exhibitions, and 
technical fairs. Advanced learners are encouraged 

to present papers at seminars and workshops. 

Students are encouraged to maintain notice board 
with display of paper clippings from National and 

International journals, newspapers and 

magazines. 

Examination and Evaluation The scheme of examination follows continuous 

evaluation process involving internal 

assessments, assignments, seminars/viva-voce, 

Semester-End Examination. The evaluation 

process follows the SGPA and CGPA methods 



of scoring on a ten-point scale and final award 

is given through grades. 

Research and Development Three Minor Research Projects were 

sanctioned by the UGC this year. 

Library, ICT and physical infrastructure / 

instrumentation 
‘Rev. Fr. U.S Paul E-Learning Centre’ is 

equipped with a digital library which has 1.41 

lakh e-resources which can be accessed 

through Wi-Fi connection. This new digital 

library has been accessed by around 540 

students and 25 lecturers. In addition to this, 

the library has also started an e-mail service of 

e-text books. The college library has added 

1291 books in this academic year, thus taking 

the total tally of books to 10247650. 

Human Resource Management As a part of HRM teaching staff members were 

given a chance to participate and present papers 

in various State, National and International 

seminars, conferences etc. a two day 

orientation program was conducted for 

teaching staff. One day orientation program 

was conducted on CBCS. One day orientation 

program was conducted for non-teaching staff. 

Faculty and Staff recruitment The recruitment of faculty is done as per university 
guidelines by paper advertisement, followed by an 

interview by the recruitment committee comprising of 

university nominee, subject experts and members of 

the management. 

Industry Interaction / Collaboration Every department of the College has interactions 

with the industry in framing the syllabi, for 
projects, industry internship, placements etc 

Admission of Students The College conducts an entrance examination 

followed by interview for admission into UG 

courses, and follows Osmania University 
Common Entrance Test and counselling for PG 

courses. 

 

 
















































































































