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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

LOYOLA ACADEMY

Name of the head of the Institution DR L Joji Reddy SJ
Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04027862363

Mobile no. 6300368362

Registered Email

| acadenyi nf ormati on@ahoo. i n

Alternate Email

ramakovur @nuai | . com

Address Al wal

City/Town Secunder abad
State/UT Tel angana
Pincode 500010

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

15- Nov- 1991

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director DR K Rama
Phone no/Alternate Phone no. 04027860077
Mobile no. 9885384522

Registered Email

ramakovur @nai | . com

Alternate Email

i nfo@ oyol aacadeny. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://ww. | oyol aacadenyugpg. ac. i n/

wp- cont ent / upl oads/ 2019/ 04/ AQARY®02017-

2018. pdf ?_t =1557120309

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. | oyol aacadenyugpg. ac. i n/ wp-

cont ent / upl oads/ 2019/ 03/ UG HAND-
BOOK- 18- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBIER I Period From Period To
2 A 3.50 2011 16- Sep- 2011 15- Sep- 2016
3 A 3.20 2019 15- Nov- 2019 14- Nov- 2024
6. Date of Establishment of IQAC 12-Jun- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://www.loyolaacademyugpg.ac.in/wp-content/uploads/2019/04/AQAR%202017-2018.pdf?_t=1557120309
https://www.loyolaacademyugpg.ac.in/wp-content/uploads/2019/04/AQAR%202017-2018.pdf?_t=1557120309
https://www.loyolaacademyugpg.ac.in/wp-content/uploads/2019/04/AQAR%202017-2018.pdf?_t=1557120309
https://www.loyolaacademyugpg.ac.in/wp-content/uploads/2019/03/UG-HAND-BOOK-18-19.pdf
https://www.loyolaacademyugpg.ac.in/wp-content/uploads/2019/03/UG-HAND-BOOK-18-19.pdf
https://www.loyolaacademyugpg.ac.in/wp-content/uploads/2019/03/UG-HAND-BOOK-18-19.pdf

IQAC

Staff orientation Program 08-Jun-2018 138
Student Orientation 18-Jun-2018 1244
Program

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
P Thi r upat hi M nor Research UuGC 2017 16500
Pr oj ect 2
N Indira Prasad | M nor Research ucC 2017 147500
Pr oj ect 2
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Conducted Staff Orientation Program 2. Conducted Orientation Program for

students 3. Facilitate external audit.

talk for teaching staff. 5. Participate in N RF rankings

4. Conduct Academni c performance indicators

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/311_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/311_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/311_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/311_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/311_Contribution.xlsx

Plan of Action

Achivements/Outcomes

Facilitate External Academ c Audit

External Audit conpl eted

Conduct Students Orientation Program

Conducted Students Orientation Program

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Loyol a Acadeny CGoverni ng Body Meeting 16- Apr-2018
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 24- Jun- 2017
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 29- Jan- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Managenent Infornmation System (M S)
is a very inportant tool devel oped in
Java Language with userfriendly
features which are unique to our
institute to support all activities
held in our college by capturing,
processing, storing and retrieving data
on a daytoday basis. It has a
demanddri ven data for nanagenent to
take appropriate action. The records
that the managenent had in ol den days
wer e on paper, which used a | arge
storage area and its processi ng was
very tedious. Thus, tinely retrieval of
rel evant information was difficult.
Therefore, it becane absolutely
necessary to introduce conputers and
devel op our own Enterprise Resource
Program (ERP) in order to have a snooth
functioning. Currently nost of the
functions/activities of our

organi zation are carried out or
assisted with the increasing use and



https://assessmentonline.naac.gov.in/public/Postacc/Quality/311_Quality.xlsx

application of conputers in either

| ocal or wide area network with the
staff and students in our coll ege.
There are six nodules in our ERP which
deal with adm ssion, academc affairs,
accounting, workforce, purchase and
exam nation which have different |ayers
of roles and rights. At present the
following are in use: (i) Adm ssion:
The first level adm ssion is done

t hrough the purchase of applications
online through a selection of a
course/s from anywhere in the world.
The Application formis filled in
online and saved in our server. The
second stage is a witten test,
followed by interviews. There is a
demand of 1:3 ratio for our admni ssions
in general. (ii) Academ c: This nodule
hel ps the students and staff at various
| evels, fromattendance entry to
internal valuation. This hel ps the
students to verify their attendance
daily and check their internal marks.
In a wrd —-it is an openbook system for
i nternal stake holders. (iii)
Accounting: The fee is declared in the
ERP for all the courses fromthe

of fice. Students can either pay through
online or through challan directly into
the bank. Al the fees are decl ared
transparently through the ERP only and
there are no hidden charges. (iv)
Workforce: Al the data of the staff is
available in the staff profiles for

nmoni toring. The salaries are paid

t hrough this nmodul e, which al so keeps
the record of |eaves avail ed, bank
details, salary details of each staff
menber of the college. (v) Exam nation:
The strength of our college is our

exam nation system which is ultimtely
supported by our ERP, beginning from
regi stration for the exam nation, hal

ti cket generation, room all otnent,
invigilation allotnent, dummy nunber
generation for coding of answer scripts
to keep things unidentified by the

val uator. The entry of marks after

eval uation is done by two operators
separately. |If there is any discrepancy
in the entry, then the third operator
enters to facilitate a fair process.
Qur ERP system enables us to create
various types of nmarks sheets senester
mar k sheets, consolidated mark sheets,
SGPA and CGPA grade sheets, provisional
certificates.




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

BCom

27

I nt ernati onal
Accounti ng Fi nance

11/ 06/ 2018

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with

Programme

Date of Introduction

Course with Code

Date of Introduction

Code Specialization
BSc 06/ 06/ 2018 18 07/ 08/ 2018
Bi ot echnol ogy,
Chemi stry
Cenetics

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BCom Strategi ¢ Finance 16/ 04/ 2018
BCom Busi ness Process 16/ 04/ 2018
Managenent
BSc Food Sci ence, 16/ 04/ 2018
Nutrition, & Dietetics
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BCom Busi ness Process 16/ 04/ 2018
Management
BCom Strategi c Finance 16/ 04/ 2018
BSc Food Sci ence, 16/ 04/ 2018
Nutrition, & Dietetics

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Gr aphi ¢ Design, Arduino
Technol ogy, Calligraphy
etc

21/ 11/ 2016

1440

View File



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/311_Syllabus_revision_1638850308.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/311_programmes_on_employability_1638850204.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/311_Value_added_courses_1638789448.xlsx

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BCom Honour s 52
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback Obtained ¢ Feedback was taken from parents of students belonging to
all post-graduation prograns and under graduation prograns during the Parent-
Teacher Meeting, fromthe parents, and also fromthe students by issuing Google
forns. ¢« Parents were required to answer the foll owing questions 1. Howis the
quality of teaching at Loyola Acadeny? 2. How are Sports facilities in Loyol a
Acadeny? 3. How are the | aboratory facilities at Loyola Acadeny? 4. How is
exam nation system at Loyola Acadeny? 5. How are library and internet
facilities at Loyola Acadeny? 6. How is the security of students inside the
Loyol a Acadeny? 7. How is hostel facility run by Loyola Acadeny? 8. How is the
canteen facility at Loyola Acadeny? 9. Does Loyola Acadeny pronote overal

devel opnment of students in cultural, sports, and extracurricular activities?
10. How are placement facilities? 11. Does students are sensitized on cross
cutting issues |ike gender equality, environment, and sustainability, ethics
and val ues etc., through relevant courses in curriculumas well as through
community services / PLANET/ participation in various awareness canpai gning’ s
and bl ood donation drive, exhibition on social relevant issues etc. 12. Does
the academic flexibility enbedded in curricul um provi de opportunities to
students to pursue electives and certificate courses of their choices? 13. Does
curriculum prepares you for Industry needs ¢« Feedback on the curriculumis also
taken during the Academ c Council meetings from external subject experts and

i ndustry experts.  Feedback was taken from student representatives attending
the Academ ¢ Council neeting. Feedback was taken from students through online
survey on followi ng questions: 1. Pride and Respect for college. 2.
Infrastructure facilities. 3. Parking facilities. 4. Learning resources

avail able. 5. Laboratory facilities 6. Functioning of placenent cell. 7.
Efforts by college to inprove teaching and |l earning. 8 Mechani smof grievance
redressal. 9. Hel pful ness of adm nistrative staff. 10. Exam nation and

eval uation system 11. Fee structure. 12. Encouragenment provided to students
for participation in intercollegiate conpetitions. 13. Disciplinary practices
followed in the campus. 14. Institutional sensitivity to provide educational,
soci al, and market demand through vari ous add-on courses, personality

devel opnent prograns, and career building prograns, etc. Analysis ¢ The parents
were happy with the existing curriculum < Students expressed their
satisfaction with the current syllabus ¢ The enpl oyers gave a very positive
response about the curriculumand the way the students have been trained. -

Subj ect experts give suggestions during Board of Studies neeting, Academc
Counci |l neeting, and Governing Body Meeting which will be inplenented fromthe



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/311_Projects_undertaken_1638614999.xlsx

next academ c year onwards. Action Taken In response to the feedback received,
the follow ng actions were taken for the follow ng academ c year: ¢ Changes
were nmade in the conponents of the curriculum which were approved by University
experts in the Board of Studies Meetings of the respective departments. -

Mai ntain and nonitor regular activities of college strive for excellence.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc 72 80 37

B. Sc. - Chemi cal
Technol ogy(U. G

)

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 3240 482 115 27 Ni Il

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
142 140 3 55 Nill 3

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Loyola Academy puts a lot of importance on the mentoring system. Loyola Academy has a formal mentoring
system in place, which is a learning and development partnership between the faculty and the students, aimed at
mentoring and guiding students in Academics, Spiritual Formation, Familial aspects, Intellectual Formation,
Emotional Guidance, Social Commitment and Cultural Progression. Students are allotted department wise
mentors from the first month itself, when they join the college. The mentor for each student will be the same
teacher until they complete the course. For every 30-40 students, one faculty counsellor is appointed to guide
students on an individual level in academics, co and extracurricular activities and in making informed career
choices. For the same purpose, a mentoring book that keeps a track record of the students’ attendance level,
academic record, personal, intellectual, emotional, spiritual and familial goals is maintained for every student.
The mentors make notes on areas of concern and comments accordingly. The mentoring system in the college
helps in enhancing the subjective well-being of students who comes from diversified backgrounds. Students from
dysfunctional families, vernacular and economically backward backgrounds find immense support and a
confidante in their mentors. The mentors help such students by enabling them to share and confide their
problems and insecurities such as relationship failures, low self-esteem, sexual abuse, suicidal tendencies, drug
addictions, caste issues... etc. Through the mentoring system, students who need special attention in academics



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/311_Demand_ratio_1638522397.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/311_ict_tools_1638615344.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/311_e_resource_1638615350.xlsx

are also provided remedial classes after the class hours. The aim of mentoring is to facilitate the transmission of
knowledge, and psycho social support from the faculty mentor to the student mentee, through formal and
informal modes of communication, during a sustained period of time, so as to enable the mentee to develop their
own skills, strategies and capability. The objective is to bridge the gap between the student mentees and faculty
mentors, which increases the confidence of the mentees, and helps them realise, raise and develop their
potential, and to create an environment in the college, where students can approach teachers for both
educational and personal guidance. Moreover it motivates students for higher studies and entrepreneurship, and
to suggest strategies to overcome setbacks and obstacles. Process of Mentoring: 1) Regular meetings between
the mentors and their mentees, usually on a quarterly basis. 2) Maintenance of a Mentoring Book by the mentor
for each individual mentee. The Mentoring Book has sections that have to be updated on a quarterly basis by the
mentor after a meeting with the mentee in the following areas of growth academic, intellectual, familial, emotional
or spiritual. Outcome: The Mentoring System in the college is a conducive developmental environment for
students to thrive emotionally and psycho socially. It aims at development of a holistic personality in students,
through the provision of objective guidance and subjective feedback based on personal experiences. At the end
of the three-year mentoring process, students have been observed to be more determined and goal oriented

than before.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

3722

142

1: 26

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during

No. of faculty with

the current year

Ph.D

6 6

Nill

6

28

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 NI L Nill NI L

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc 11 Nov 2018 20/ 11/ 2018 22/ 12/ 2018
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nil | 1071 96

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/311_Evaluation_1638523341.xlsx

institution are stated and displayed in website of the institution (to provide the weblink)

https://ww | oyol aacadenyugpg. ac. i n/ wp- cont ent / upl oads/ 2021/12/2. 6. 1. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
11 BSc B. Sc. 38 36 95
Chemi cal
Technol ogy
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://wwu. | oyol aacadenyugpg. ac. i n/ wp- cont ent / upl oads/ 2021/12/2.7. 1. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Ni | Ni | Nill Ni |

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

nary Projects

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I nterdiscipli 0 Ni | 0 0

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Gamng and Its
Devel opnent

B. Sc Ani nati on Design

27/ 06/ 2018



https://www.loyolaacademyugpg.ac.in/wp-content/uploads/2021/12/2.6.1.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/311_Pass_percentage_1638523627.xlsx
https://www.loyolaacademyugpg.ac.in/wp-content/uploads/2021/12/2.7.1.pdf

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Ni |

Ni

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

I nt ernati onal Conput er Systens 7 6. 62
and Engi neering

I nt ernati onal VBA 2 1.96

I nt ernati onal Conput er Sci ence 7 5.75
and Engi neering

I nt ernati onal B. Sc MSCS 2 1.01

I nt ernati onal B. Com Conput ers 4 4.72

I nt ernati onal B. Com Busi ness 1 5. 87

Process Managenent
I nt ernati onal Engl i sh 1 5.7
I nt ernati onal M Sc. Or gani cChemi 2 1.93
stry
I nt ernati onal Cheni cal 1 4.72
Technol ogy

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

B. Sc. Mathematics, Statistics 1
Conput er Sci ence
B. Com Honours

B. Com Conputers 4

B.Sc. Agricultural Science Rural 5

Devel opnent
B. Sc. Ani mation Design 1



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/311_Seminars_conducted_1638524290.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/311_journals_notified_on_UGC_1638524889.xlsx

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

Ni |

Nill

0

Ni Il

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
New S Jour nal 2018 0 Loyol a 5
Ranki ng Suneela |of Informa Acadeny
Functi on tion and O
for fuzzy ptimzatio
linear pro n Sci ences
gr amm ng
probl em
and system
of linear
equat i ons
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Dr. I ndi an 2018 Nill 16 Loyol a
| sol ati on |Sesha Bal a |Journal of Acadeny
and identi Envi ronnen
fication tal Protec
of biofilm tion,
form ng Vol - 38
bacteria (11), pp-
based on b 920- 927
i ochem cal
tests and
its applic
ation
t owar ds bi
orenedi at i
on.
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 4 7 16 Nill
nar s/ Wor kshops
Present ed 2 6 Nill Nill
papers



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/311_Books_and_Chapters_1638525101.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/311_Bibliometrics_1638525277.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/311_Index_1638525461.xlsx

Resour ce
per sons

Nill

Nill

View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Ni |

Ni |

Ni |

0

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Ni | Ni | Ni | 0 0
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

I nt ernati onal
yoga day

NSS Unit, Loyol a
Acadeny

1

65

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Educating the
farmers and rural
peopl e t hrough
Agri cul tural
Exhi bitions and
ot her extension
progr ames

Appreci ation

SAl RD KVK
Gaddi pal l'y

39

Educati ng the
farmers and rural
peopl e t hrough
Agri cul tural
Exhi bi ti ons and
ot her extension
progr ames

Appr eci ati on

Prakasam KVK
Jamm kunt a

21

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/311_Faculty_participation_1638525951.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/311_Revenue_1638609840.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/311_Revenue_from_corp_trng_1638610021.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/311_Extension_1638789530.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/311_Awards_for_extension_1638610592.xlsx

agency

activites

activites

Swacch Bhar at

Loyol a Acadeny

NSS Uni t,

Tal angana ku 1
haritha haram

82

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Research/ Book
Pr oj ect

Dr. Swarali pi
Nandi with Prof.
St acey Bal kan,
Florida Atlantic
Uni versity

Sel f

3

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
Tenporary Lab to Met ahel i x 18/ 05/ 2018 12/ 07/ 2018 K Swet ha- 1
Land Life 11715012018,
Sci ences, G N khila- 1
@aundl a 11715012010,
pochampal |y, A Sounya-
Medchal 111715012004
501401 & S Supriya
111715012015
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Skill Devel opnent
Cor poration (1SDC)

suite of
qual i fications and
t he ACCA
designation at the
campus of the
Loyol a Acadeny to
their students

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
I nt ernati onal 25/ 05/ 2019 To pronote ACCAs 176

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/311_Students_in_extension_1638610755.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/311_Collab_activities_1638610929.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/311_Linkages_1638611443.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/311_MoU_1638611680.xlsx

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

32906000

20387158

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Cl assroons

with LCD facilities

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
New Cen Lib Ful l'y 3.2 2009
4.2.2 — Library Services

Library Existing Newly Added Total
Service Type

Li brary 56959 13319790 1747 888580 58706 14208370
Aut omat i on

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
0 0 0 Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 679 11 1 2 2 8 23 1 0
g
Added 65 0 0 0 0 0 3 0 0
Tot al 744 11 1 2 2 8 26 1 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Characteri st

ics of DC shunt Motor

htt ps://ww. yout ube. conf wat ch?v=6I MbcJU

Situ



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/311_augmentation_details_1638521726.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/311_Library_1638520957.xlsx
https://www.youtube.com/watch?v=6lM5cJUSitU
https://www.youtube.com/watch?v=6lM5cJUSitU

Back EMF and its Significance in DC
Mot or

ht t ps: // www. yout ube. comf wat ch?v=i G6MYW

vWEK

Probl em on Delta/ Star Conversion;:

Fundanental s (Short Answers Questi ons)

Tutorial Problens No:2.6 B.L Theraja [https://ww. youtube. com wat ch?v=dF FwX3u
Vol -1. P.G N 143 6hNo
UNIT 4 : NETWORK THEOREM AND TWD PORT
NETWORK https: //ww. yout ube. com wat ch?v=8mwVI 2
b9i Y
Linear Integrated GCrcuits Unit 1 :

htt ps://ww. vout ube. coml wat ch?v=B-
KlJHzd2aY

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Expenditure incurredon
maintenance of physical
facilites

Assigned budget on
physical facilities

16682531

16324000

13986000 18863703

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)

physi cal ,
operati on and mai ntenance of all
manpower. nateri al

surveil | ance.
renovation, alteration,
support to all
energy and environnent al
equi prent . 10) Support for
Moni t ori ng annual
followed for utilization of
utilized by any faculty after

resour ces:

departnent. Each |lab has an attender
director for
responsi bl e for the maintenance of
cl assroons, |labs, ICT tools etc.

Pl anni ng and Eval uati on commttee of Loyol a Acadeny,
the Rev Fr S Raju SJ, Rector the coll ege,
academ ¢ and support facilities and for the planning,
the facilities.
and machi nery. The responsibilities of the commttee are:
The canpus is maintained clean by utilizing the services of supporting staff.

2) Water tanks are periodically cleaned and nmarked on the tank

greenery is maintained regularly by gardener.
5)Dai ly cl eaning and mai nt enance of washroons. 6) Pl anning and
devel opi ng canpus facilities and playgrounds through integrated prograns of
new constructions,
Loyol a academny campus events and cerenoni es.
initiatives of the college.
sports activities.
mai nt enance of necessary itens. Specific procedures are

perm ssion fromthe principal,
utilized regularly according to the lab tinetables nmaintained by each
and a technician to | ook after
functioning 3) sports conplex is managed and utilized by the physical
intra-college and inter-coll ege events.
its departnenta
In case of
problem has to be submtted to the principal
steps are taken thereafter.

under the guidance of
is responsible for ensuring the
construction,
The support facilities include
1)

3) Canpus
4) The canpus is under CCTV

and mai ntenance. 7) Providing

8) Supporting the
9) Mai nt ai ni ng technica
11) Support to library. 12).
hal | s can be booked and

2) labs are

1) the sem nar

its proper
educati on

4) Each departnent is

i nfrastructure including

repairs, an indent specifying the

by the HOD, whereby necessary

https://www.loyolaacademyugpg.ac.in/wp-content/uploads/2021/12/4.4.2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support



https://www.youtube.com/watch?v=iO6MYWbvwEk
https://www.youtube.com/watch?v=iO6MYWbvwEk
https://www.youtube.com/watch?v=GIFwX3u6hNo
https://www.youtube.com/watch?v=GIFwX3u6hNo
https://www.youtube.com/watch?v=8mwvVI2b9iY
https://www.youtube.com/watch?v=8mwvVI2b9iY
https://www.youtube.com/watch?v=B-K1JHZd2aY
https://www.youtube.com/watch?v=B-K1JHZd2aY
https://www.loyolaacademyugpg.ac.in/wp-content/uploads/2021/12/4.4.2.pdf

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Managenent 517 5347440
frominstitution Schol arshi p

Fi nanci al Support
from QG her Sources

a) Nati onal Ni | Ni |l 0
b) I nt ernati onal Ni | Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ment ori ng 30/ 08/ 2018 3722 Loyol a Acadeny
Language | ab 21/ 06/ 2018 1230 Loyol a Acadeny
Renedi al Coachi ng 03/ 07/ 2018 230 Loyol a Acadeny
Soft Skil | 02/ 07/ 2018 50 Loyol a Acadeny
Devel opnent

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 gui dance 156 Nill Nill Nill
for
conmpetitive
exam nati on
2018 career 1386 Nill Nill Ni Il
counsel l'ing
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Del oitte, 592 353 I nf osys, 62 62
Cenpact, TCS Cogni zant



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/311_Scholarships_1638863966.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/311_Development_Schemes_1638615811.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/311_Guidance_1638864113.xlsx

etc.

W pro etc.

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 428 B. Sc. , Nill Nill Ni |l
B. Com BA,
BBA, M Sc.
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
CAT 2
Any O her 7

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Badm nton (Men ) I ntranural 75
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Euphori a Nat i onal Nill Nil I 11171701 Gehna
-2018: St. 4008 Ahuj a
Mary’ s
Col | ege
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Loyol a Acadeny student council is a créene de |la crene body of the college
whose primary function is to bridge the gap between the students of the coll ege
and the managenent. The responsibility of effective execution and correct
interpretation of the reforns undertaken by the college nmanagenent for the
betternment of the students lies with this elite body. The sel ection of the
student council happens through a well defined three tier process that is

designed to harness the power of true | eaders. The student council conducts
various activities in college including fundraisers for social causes, cultural
activities, festive specific events and the college cultural fest — Resonance.

They actively inculcate the habit of participation in various extra-curricular
activities right fromwhen the students step into the portals of Loyola
Acadeny. The Fine Arts Secretaries |lead the college choir. The Cul tural

Secretaries |l ooks into the cultural activities of the college mainly dance,



https://assessmentonline.naac.gov.in/public/Postacc/Placement/311_Placement_1638864368.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/311_Progression_1638873394.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/311_Qualifying_1638423840.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/311_Activities_Organised_1638864548.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/311_awards_in_activities_1638864607.xlsx

drama, etc. The Literary Secretaries are the Master of Cerenonies for nost of
the events. The Docunentati on Heads neke reports and wite articles on every
event that takes place in the entire college. The Hospitality Heads | ook into
the decorations and arrangenents that nust be done during a college event. They
make sure all the necessary refreshnents and requirenments of the guests are net
before an event starts The Media Heads act as a |ink between the college and
the various nedia organi zations. The O ficial Photographers forman inportant
part of the council. Every event nust not only be docunented in witing but
also in pictures. One of the best practices of the college is to conduct C ubs
every year. The functioning of these clubs is undertaken by the C ub
Secretaries who work with Club in-charges to make sure the snmooth functioning
of the Clubs. They organi ze dates and classes for the clubs along with the
managenent. They al so take care of the allotnent of students into the club
preferred by the students. The Event Coordinators look into the planning and
detailing of every event. The creative heads design every event. The student
council nenbers are also a part of the various commttees and governi ng bodi es
of the college such as for exanmple, The Head Boy and Head G rl are a part of
the academ c council and are free to state their views and suggestions to
i mprovise the curriculum Apart fromthis the student council nenbers are al so
a part of various other bodies such as the discipline conmttee, the wonen
enpower ment cell etc. They ensure that the opinion of the students is heard at
such inportant bodies and committees. The student council also acts as a
grievance forumfor students to address their issues in case they are not
confortable with approaching the nanagenent. |nportant nessages and notices
pertaining to matters such as Examinations, rule changes are conveyed as a
poi nt of double check by the student council

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Loyol a Acadeny Alumi Association is a statutory body in the college that is
regi stered under the Tel angana Societies Registration Act, 2001. The
associ ati on organi zes Alumi/ae neet on every second Saturday of Novenber. The
obj ective of this association is to keep a track of all the alumi of the

coll ege and their pertinent data, while fostering and pronoting close relations
anong the alumi thenselves. It provides a forumfor the Alumi for exchange of
i deas on academi c, cultural and social issues of the day by organi zi ng and
coordinating reunion activities of the Alumi. It also inculcates the spirit of
vol unteeri ng and cooperati on anongst the Alumi Since Loyola Acadeny is a 35
years old institution with an approx. nunber of 1,200 graduate annually,
students get the benefit of being a part of an exceptionally |arge and powerf ul
alumi network. Since the year 2013, LAAA has been fundraising to build a
strong endowrent fund. It operates through a network of national and

i nternational chapters. Loyola Acadeny is also associated with the Federation
of Jesuit Alummi Association (JAA), which is an association of all alumi

associ ations of Jesuit Academc Institutions in India. JAAis a forumfor
net wor ki ng anongst Jesuit Alumi across India to play a role in shaping public
policies in favor of secularism poverty alleviation, wonmen empower nent,
upliftment of the marginalized, safeguarding human rights, preservation of the
environment and spreading literacy. The Correspondent of Loyola Acadeny usually
serves as the director of LAAA Loyola’s alumi straddle all spheres of
activity - managenent, governnent, journalism arts, sports, academ cs - and
forma remarkably influential network. Alumi Contributions towards the

Coll ege: 1. Personality Devel opnment Program The Alumi of the college in

col | aboration with their place of work organi ze personality devel opnment
programres. 2. Career Advising: They are well placed and take the opportunity
to advi se and support the students. 3. Industry-Institute Interaction: Wth




support fromthe work place, they organize industrial visits and interactive
sessions. 4. Placement Assistance: They stand first in providing internships
and job opportunities for the deserving candi dates. 5. Project Assistance for
Fi nal -year Students: The Al ummi serves as guides and nentors for the fina
years during their thesis work. 6. Arrangi ng Senm nars, Guest Lectures and

Wor kshops for Students: They are instrunmental in organizing various acadenic
activities in collaboration with their respective departnents. 7. Al umni
Serving as Faculty Menbers: The institution helps the Alumi by providing

enpl oynent opportunities as faculty nenbers. 8. Mnetary Contributions for
Devel opnental Initiatives: The Alumi, as a taken of gratitude contribute
monetarily for the devel opment of the institute. As Jury Menbers and Panelists
of Cultural, Literary and Fine Arts Events: The Alumi is honored as panelists
and judges for various events in the college based on their talent and
aptitude.

5.4.2 — No. of registered Alumni:

887

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

One

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The col | ege managenent believes in decentralized governance and participative
managenent . Teachi ng and nont eachi ng staff nenbers share the adninistrative
responsibility of the college and contribute in the snmooth working of the
adm ni stration. The Managenent del egates all the acadenm ¢ and operationa
deci si ons based on policies to the Academ c council headed by the Principal in

order to fulfill the vision and m ssion of the institute. The Acadeni c counci
formul ates conmon wor ki ng procedures and entrusts the inplenentation with the
faculty nenbers. The administration is decentralized to a great extent by a
del egati on of responsibilities with Vice principals, Deans, Head of the
Departnents, and Coordi nators. Periodical neetings of the constituted
conmmittees are held to plan, execute, nonitor and eval uate the intended
activities both for the current academ c year and for the next five years. A
benchmark is set for every activity to ensure quality adm nistration through
concerted efforts of all the stakehol ders A periodical review of syllabus and
curriculumis regularly done for each discipline and departnent to update and
deliver quality education to the students. The role and functions of the Board
of Studies and Academ c Council are closely nonitored to assist themto
function effectively. The faculty menbers are involved in decision nmaking at
various levels. At the Departnent |evel, the Head of the Departnment holds the
responsibility of notivating and nmobilizing the suggestions and feedback from
the staff nenbers in all aspects of adnministration and academ cs. Heads /
Coordinators pass it on to the Principal in the appropriate forumfacilitating
the process of decision nmaking. Staff nmenbers hold various adninistrative
positions which are as follows: Vice-Principals, Deans, HoDs, Menbers of
Academ ¢ Council, College Council, Governing Body — thus creating a platform
for the faculty to be actively involved in decision naking. Further, the staff
nmenbers are encouraged to assi st the nanagenent in decision nmaking both through
i ndi vi dual suggestions/representation and / or through the Staff Association.




To enhance the process of developing alternatives to facilitate effective
deci si on maeki ng, the various acadenm c and adm nistrative statutory
bodi es/conmittees are involved by the managenent of Loyola Acadeny. The
guantitative and qualitative factors of decisions propounded by any departnent
are anal yzed by the superior body along with cost-effective analysis and the
final decision is arrived at in the presence of the stakehol ders, thus giving
full credit to the participants who are expected to use their creativity and
i nnovation in the process of decision maki ng. The process of decision making in
Loyol a invol ves the followi ng statutory bodi es: Governing Body — Coll ege
Counci | — Acadenmic council — Administrative Council — Forum of Heads of
Departnments and Coordi nators — Departnental Board of Studies. Apart fromthis
Oficials Forum Students’ Forum al so have been consulted on matters of concern
related to the students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The tenplate for the overal
curriculumis prepared through
consul tative process anong the various
st akehol ders initiated by the Acadenic
Deans. Based on their inputs, courses
are stipulated and contents are
prepared. The Course Qutcones are
outlined in alignment with the
Programe Specific Qutcomes which
ensure the fulfilnment of Progranme
Qut cones. The curriculumis placed for
approval by the departnent in the Board
of Studies (BOCS) which is constituted
as per prevailing nornms of the Gsmani a
Uni versity that includes nenbers from
the industry, representation from
students and alumi. It is then placed
for approval in the Academnm c Council

Teachi ng and Learni ng Al'l programres have the fornal
pedagogy of teaching and | earning
within the curriculumw th stipul ated
mar ks and grades such as assi gnnents,
sem nars, projects, field trips,

i ndustry visits, internship, |lab work
and taking up courses in MOXOCs. UG PG
students submt projects research on
socially relevant areas for their
di ssertation.

Exam nati on and Eval uati on The COE office has its exclusive
software to manage its various
requirenents. All aspects of the system
are conpletely automated starting from
online registration to downl oadi ng
results and verification. The | QAC
conducts quality audit through
departnent evaluation at the end of




each year for inproving the acadenic
quality. Students can peruse the val ued
answer scripts of the internal tests.
There is a provision to apply for
reval uati on of answer scripts of the
final exam nations.

Research and Devel opnent

The col |l ege has established four
excl usi ve Research Centres-
Conput ati onal Research Lab, Centra
Research Lab, Horticulture Research
Station, Electronics and
I nstrunent ati on Lab, and Ani nation
Design Center to create a better
scientific world through research and
publications and also in training.
Staff are encouraged to attend
wor kshops to hone their skills and
facul ty devel opnent prograns are al so
organi sed regularly by the coll ege.
Students do mini research projects as a
part of their curriculumand present
research papers in national and
i nternational conferences.

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

Loyol a Acadeny has a library with
| atest holdings in print formresource,
el ectronic information resources,
el ectronic online resources (Nist,
DELNET), an E-learning center and
speci al collections. Every classroomin
enabled with ICT resources and 2 snart -
boards. Physical infrastructure
i ncludes 42 | abs, 75 classroons, 12
comput er | abs, grounds, 6 academ c
bl ocks, 3 conference halls, 2 board
roons, 2 hostels, 2 canteens, sports
facilities, RO water plant, solar power
system rai nwater harvesting
agriculture farns, bakery and
processing unit, green house,
pol yhouse, engi neeri ng wor kshops, NSS
office, NCC office, weather forecast
station, doctor’s room stationery
shop, bus, waste managenent, generator,
bank, lift and railings.

Human Resource Managenent

The recruitment process has been
carried out by as per the guidelines of
UGC and Gsmani a University. The
Correspondent appoints staff for aided
and managenent vacancies. The | QAC
plays a vital role in bringing out an
Academ c Staff Performance |ndicator
that incorporates details of |ectures
delivered, renedial |earning progranmes
and supports extended to slow | earners
for enhancing their conpetency. It also
throws light on the awards, research
efforts, publications, organizing and




attendi ng conferences and academ ¢
progranmes by the staff nmenbers. The
score sheets are prepared by the | QAC
and submitted to the nmanagenent for
appropriate actions.

| ndustry Interaction / Coll aboration

The curriculum of both UG and PG has
a conponent of internship. Hence al
students have to undergo a nonth of
i nternship and get the exposure from
work settings through this many
i nkages are created for industry and
academ a interaction. Al departnents
regul arly organi ze guest | ectures,
endowrent | ectures, sem nar,
conferences, workshops and ot her
academ c activities always in
col  aboration with industry. A
representative fromthe industry is
al ways a part of curricul um devel opnent
of the college.

Adm ssion of Students

Loyol a Acadeny was established by the
Society of Jesus as a religious
mnority college, adheres to the State
Gover nment of Tel angana regardi ng
adm ssion of students to various
courses offered in the college. Loyola
Acadeny follows an inclusive adni ssion
policy which is unique and dynami c.
Loyol a wel conmes applicants from diverse
social, cultural, economc, ethnic and
geogr aphi cal backgrounds. Adnmi ssion in

Loyol a Col | ege encourages i. First
Ceneration Learners ii. Dalit
Christians iii. Ophans iv. Dalits of

W dows’ Children vi.
Economi cal |y Poor vii. Nei ghborhood
Children viii. Sportsmen. The adm ssion
process is done conpletely online.

ot her Community v.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The secretary and correspondent
col l ects budgets from various
departnents/units for the funds
all ocation at the start of the year.
Al'l requirenents are processed through
ERP. At the end of the year departnents
and units are expected to subnmt a
detailed report on various activities
with the resources utilized to the
managenent through the ERP portal

Adm ni stration

The col |l ege has a data managenent
system t hrough ERP covering vari ous
aspects of academ cs and
adm ni stration. Students attendance,
continuous internal assessnent marKks,




regi stration for further progranms and
purchase of various requirenments of
departnents and centers are effectively
and efficiently managed through ERP
system This system enables a foo
proof mechani smfor docunenti ng,
nmoni toring and controlling various
transactions which are financial,
academ c and adm nistrative in nature.
Students Attendance is recorded and
noni tored through ERP. Also, there is a
provi sion for online paynent.

Regi stration of Optional papers are
al so done onli ne.

Fi nance and Accounts

It strategizes various neasures of
rai sing funds and inspects the
nonitoring of such usages. The finance
committee prepares the budget for the
academ c year by considering the
requi renents of the departnments,
various units, research units and
of fices. Incone and Expenditure are
closely nonitored by Financial officer
and audited statenments. A proper
procedure for the purchase is carried
out with the help of ERP by the
purchase conmmttee. The Finance
departnent nonitors the utilization of
total expenditure of the various units.
Fund requirements which are not
budget ed but required on speci al
perm ssion are usually considered on
the basis of the proposal.

Student Adm ssion and Support

Loyola admts students based on nerit
and preferential options in adm ssion
for young aspirants fromthe
mar gi nal i zed sections of the society.
An exclusive service unit, LSSS, was
est ablished to offer acadeni c,
financial and personal support
servi ces, such as Schol ar shi ps,
Managenent Concession, Free Noon Meal,
Speci al English Program Suppl enentary

Educati on, Special Coachi ng.

Exam nati on

Use of all infrastructural facilities
for the conduct of exam nations which
i ncl ude conputer systens, heavy-duty
printers, scanners, caneras, exclusive
sof tware and vi gorous checki ng
mechani sms Prinme effort to establish
integrity and confidentiality Conplete
autormation of all exam nation
procedures, fromregistration, issue of
hall ticket, online entry of marks,
generating mark lists and online
transcripts Internal marks entered into
the ERP by teachers End Senester




Exam nation results nade avail abl e

online through Student

Portal .

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 M . Ravi nder SAl Food and Sri Satya Sai 4000
Nutri  Sunm t Institute of
Hi gher Learning
View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Wor k BBA 60 3
Shop on 06/ 07/ 2018 |07/07/2018
Di gital
Mar ket i ng
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Eval uati on 1 18/ 07/ 2019 19/ 07/ 2019 2
reforns in
Hi gher
Educat i on
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
142 142 59 59
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1 1 0

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/311_Faculty_Emp_1638609564.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/311_Development_training_programmes_1638874709.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/311_Training_Programmes_1638874219.xlsx

Fi nanci al pl anni ng ensures consi stency of goals, aligning the growth objectives
of the institute with its financial requirenents. It also supports the
strategic growh of the organization. To Begin with, the institute plans and
accunul ates the right amount of funds by gathering the inputs and requirenents
fromits associ ated departnents. ¢ Financial Planning is exercised well in
advance for the organization and efficient Budgeting Controlled nechanismis
done by involving the various Academni c Departnments and Adm nistrative Sections
of the Institute. « Financial planning and reviewis done in periodic intervals
through a statutory - Finance Committee headed by the Correspondent, the
Principal, the Treasurer, and the Dean of Devel opnent Affairs as nenbers in
coordination with different departnents and conmittees of the college. ¢ The
Fi nance Conmttee neets twice a year and reviews the inconme- expenditure
statenments and suggests further action plan. The managenent, through the
Governi ng Body, | ooks into incone and expenditure pattern and pragmatic
reconmendati ons are given. ¢ A well-structured financial section is inplenmented
and every financial transaction is recorded through a software (ERP). ¢ The
financial rules are in place in the Institute and “No- Cash” Transacti on System
is followed. Fee Paynent is done only through the online node, by direct
paynment into Bank through Challan. A flexible financial system allows spending
nore than the allocated budget if need be a. Optimal utilization and execution
of the budget is nonitored through internal and external auditing. An interna
audit is conducted on a quarterly basis and the statutory external audit is
conducted periodically by charted accountants. Al governnment schol arshi ps and
funds received fromthe governnent as grants are audited separately by the
Audi t or appointed by the governnent and is filed in the incone tax annually.
Audi ted financial statenents are nade public and subnitted to the statutory and
regul atory bodies. An effective financial managenment systemis in place and is
hel ping the institution in overall growh. The annual financial audit was
conducted for the academ c years 2014-2015, 2015-2016, 2016-2017,2017-2018 and
2018- 2019.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

4803412

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority
Acadeni ¢ Nill Nill Yes | QAC Loyol a

Acadeny

Adm nistrative Yes Recogni zed Yes Fi nance
Charted O ficer, Loyola
Account ant Acadeny
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
1. Parent-Teacher Meeting 2. Investiture Cerenpony 3. Convocation




6.5.3 — Development programmes for support staff (at least three)

1.

Enpl oyee Provi dent Fund 2.

Loyol a Acadeny Staff Wl fare Association

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Oientation Progranmes 2. Internal Auditing 3. Training staff for NAAC
accreditation process via semnars
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Nill
d)NBA or any other quality audit Nill
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 St udent 07/ 06/ 2018 07/ 06/ 2018 09/ 06/ 2018 142
Orientation
Pr ogr amre

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Program f or

Voice for Grl

Boys( Suntmrer
Pai d

I nt er nshi p)

Orientation

27/ 02/ 2019

S

27/ 02/ 2019

200 300

CGender

Programme for
first year
students

Sensitization

01/ 08/ 2018

01/ 08/ 2018

31 27

Gender

Lecture for
second and

third year
students

Sensitization

12/ 07/ 2018

12/ 07/ 2018

54 58

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

19. 89

7.1.3 — Differently abled (Divyangjan) friendliness




Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift Yes 2

Ranp/ Rai | s Yes 2

Braille No Nil I
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 2
Speci al skill No Nill
devel opnment for
differently abl ed
student s
Any other simlar No Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Ni |l 1 20/ 07/ 2 Nl PLANET 37
018 St udent s
of B. Sc.
Chemi cal
Technol og
y visited
Shi vanand
a Rehabi |
iatation
Home, Kuk
atpal |y,
Hyder abad
It is a
home for
t he
Lepors.
St udent s
cl eaned
t he rehab
home and
enqui red
about
their
wel |
bei ng.
2018 Ni Tl 1 20/ 05/ 2 Nl PLANET 50
018 St udent s
of B. Sc.
Agricultu




ra
Sci ence
Rural Dev
el opnent
(Sec- A
visited M
asi reddyp
ally
Vil l age,
Medchal
Mandal ,
Rangaeddy
District,
Tel aghana
,. It is
an
adopt ed
vil | age
of Loyol a
Acadeny. S
tudents
conduct ed
house to
house
survey
regar di ng
wat er an

2018

NiTl

27/ 08/ 2
018

Nill

PLANET

St udent s
of B. Sc.
Agricultu
ra
Sci ence
Rural Dev
el opnent
(Sec- B)
visited K
onai pal l'y
Vil l age,
under
Medchal
Mandal ,
Rangaeddy
District,
Tel aghana
, Which
is

52

2018

NiTl

22/ 12/ 2
018

Nill

BBA DEP
ARTNMENT

On the
occasi on
of Chri st
mas, the
students

of the
dept. of

BBA
pool ed up
appr oxi ma

35




tely Rs.
6, 000,
and
visited
t he NGO
unit,
TAPASVI
(Tal ented
Aspirats
Peopl e’ s
Acti on
for the
Soci ety
to
Vi gor ous
I ndia, Hy
der abad)
on 23rd
Decenber
2018.
They
bought 3

2018

NiTl

30/ 08/ 2
018

Nill

PLANET

St udent s
of B. Sc.
Comput er
Science E
ngi neerin
g spent
one day
with the
Speci al |y
Chal | enge
d
Chi l dren
at Swayam
Krushi, Y
apral . Stu
dents set
out to
t each
special ly
chal | enge
d
chil dren
al ong
with the
speci al
educat ors
in identi
fying the
col ours
and nu

60

2018

NiTl

30/ 11/ 2
018

Nill

PLANET

St udent s
of B.Sc B
i ot echnol

51




ogy (UG
spent one
day with
t he
children
i nf ect ed
Wi th
HI V/ Al DS
at AGAPE
Home at U
ppal . They
wer e
gi ven an
orientaio
n about
AGAPEHOVE
and
HI V/ Al DS
by the
Di rector
Lt Col.
M Joseph
. St udent
spent
sone tinme
with the
i nmat es
e

2018

NiTl

01/ 12/ 2
018

Nill

PLANET

St udent s
of
Comput ers
syst ens
and Engin
eering
visited
Homre for
t he
Di sabl ed
at Bansi |
al pet.
They
spent
time with
t he
di sabl ed
children
and
el ders
who were
abandoned
by their
own
famly
nmenbers.
St udent s
had inter
action

51




with the
i nmat es
and
negl ect ed

2018

Ni |l

18/ 01/ 2
019

Nill

PLANET

St udent s
of B. Com
Busi ness
St udi es
spent one
day with
t he desti
tutes at
Fri ends
and Birds
of the
Air
Ashranm( A
house for
t he
wander i ng
Destitute
S) run by
Rev. Fr.
Pau
which is
| ocat ed
i n Bandl a
guda near
Nagram H
yder abad.
After a
brief ori
entation

55

2018

NiTl

26/ 01/ 2
018

Nill

NSS

As part
of soci al
service
the NSS v
ol unt eers
visited
an
or phanage
at bowenp
ally
oper at ed
by Jesuit
priest.
The
or phanage
consistin
g around
180
students
the vol un
teers par
ticipated
in the ce

23




| ebration
s of

republic
day

2018 Ni |l 1

07/ 12/ 2 Nill
018

NSS On the 12
gui del i ne
s of the
district
el ection
of ficer
NSS vol un
teers of
Loyol a
wer e
posted at
vari ous
pol I'i ng
booths to
hel p the
old and p
hysical ly
chal | enge
d voters
at
pol I'i ng
boot hs on
t he
pol l'i ng
day

View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Core Val ues and Col | ege
Handbook

11/ 06/ 2018

Loyol a Acadeny’s
Educati onal phil osophy is
characterized by 4
objectives — Quality,
Commi t ment, Val ues and
Career. At the core of
this tradition are
certain transcendent
institutional val ues,
they are as follows,

Core Val ues and Col | ege
Handbook

11/ 06/ 2018

PP - lgnatian
Pedagogi cal Paradi gm
,i.e., Learning through
Cont ext, Experience,
Refl ection, Action and
Eval uati on.

Core Val ues and Col | ege
Handbook

11/ 06/ 2018

Academ c excel | ence -
Acadeni c excel | ence
descri bes the great
i nportance that Jesuits
have placed on the m nd
as a nmeans for uncovering
truth and di scovering



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/311_Inclusion_1638419799.xlsx

nmeani ng.

Core Val ues and Col | ege
Handbook

11/ 06/ 2018

AMDG - Ad Maj or em Dei
d oriam | nque Hom num
Sal utem (For the Greater
A ory of God and the
Sal vation of Humanity) is
the notto of the Society
of Jesus and of the
college. It nmeans any
work that is not evil
even one that would
normal |y be consi dered
i nconsequential to
spiritual life, can be
spiritually neritorious
if it is perfornmed in
order to give glory to
God.

Core Val ues and Col | ege
Handbook

11/ 06/ 2018

Magis - Magis is a
Latin word that neans
nore or greater. Mgis

refers to the phil osophy
of doing nore for Christ,
and therefore doing nore
for others. Magis is the
val ue of striving for the
better, striving for
excel l ence. Loyol a
Acadeny believes in Magis-
driven | eadership.

Core Val ues and Col | ege
Handbook

11/ 06/ 2018

Cura Personalis- Cura
Personalis transl ates as
“Care of the Person”.
Cura Personalis suggests
i ndi vidualized attention
to the needs of the
ot her, distinct respect
for his or her unique
ci rcunstances and
concerns, and an
appropri ate appreciation
for his or her particular

gifts and insights.

Core Val ues and Col | ege
Handbook

11/ 06/ 2018

Good Samaritan - Loyol a
Acadeny, through its
various extension and
soci al outreach
programes ai nms at
nmoul di ng a Good Sanaritan
inall its students.

Core Val ues and Col | ege
Handbook

11/ 06/ 2018

Interreligious
Under st andi ng Communi ty
in Diversity - Loyol a
Acadeny conprises a w de
variety of religious
traditions, the




Interfaith Forum and the

Canpus M nistry of the

col | ege supports Roman

Cat holic, Protestant,
Orthodox Christi an,

H ndu, Muslim Sikh, Jain

and Buddhi st st udent

groups.

Core Val ues and Col | ege
Handbook

11/ 06/ 2018

Contenpl ation in Action
- Contenplation is a
critical dinension of the
spiritual life and it is
reflected in Loyola
Acadeny’s commitnent to
daily prayer, Eucharistic
wor ship and retreats.

Core Val ues and Col | ege
Handbook

11/ 06/ 2018

Sust ai nabl e devel opnent
- Sustai nabl e devel opnent
can be classified as
devel opnent that neets
the needs of the present
wi t hout conpronising the
ability of future
generations. Loyol a
Acadeny views the term
sustainability as
humani tys target goal of
human- ecosyst em
equi librium
(honeost asi s).

Core Val ues and Col | ege
Handbook

11/ 06/ 2018

For m ng Whol e Persons
of Solidarity for the
Real World: Unity of
Heart, M nd and Soul -
CGod created our mnd,
heart and soul to exi st
in cohesion with one
anot her. Devel opi ng the
whol e person and
integrating all aspects
of our lives into an
unwaveri ng expression of
character and heart is
central to Jesuit
pursuit. Therefore,
Loyol a Acadeny pl aces
enphasi s on devel opi ng
t he whol e person and
integrating all aspects
of their lives.

Core Val ues and Col | ege
Handbook

11/ 06/ 2018

Wonen and Men for and
Wth G hers - Being

engaged in conmunity is a

core value of the Jesuit

tradition urging that al
men and wonen shoul d




share gifts generously,
pursue justice, and show
concern for the poor and
mar gi nal i zed. Loyol a
Acadeny believes al
peopl e all have a
responsibility to nake
the world a better place
for one another and a
responsibility to care
for one another’s
humanity by helping it
flourish. Loyola Acadeny
uses this value to
br oaden students’
under st andi ng of cul tural
and gl obal differences
and increase civic
engagenent .

Core Val ues and Col | ege
Handbook

11/ 06/ 2018

Form ng Educati ng
Agents of Change - The
Jesuit tradition believes
in teachi ng behavi ours
that reflect critical
t hought and responsi bl e
action on noral and
et hical issues. Instead
of shying away from using
intellect or growing in
t hei r understandi ng, they
apply critical thought to
every pursuit, as it
wor ks together to
illum nate a perspective
of the world and culture
around them Loyol a
Acadeny achi eves this end
by teachi ng behaviours
that reflect critical
t hought and responsi bl e
action on noral and
et hi cal issues.

Core Val ues and Col | ege
Handbook

11/ 06/ 2018

Pr of essi onal Ethics -
The col | ege Handbook is
given to staff and
students to follow the
gui del i nes and procedures
during their course of
study and work in the
coll ege. The content in
t he handbook i s designed
to informthe incunbents
about the academ c,
soci al and personal
devel oprment opportunities
avai l able in the campus.
The Handbook enconpasses




Prayer, National anthem
Pl edge of nation, Origin
and history of the
col l ege, statement of
Vi sion and M ssion of
coll ege, History of
col | ege, Progranmes of
study, Statutory and non
Statutory conmmittees,
Admi ni strative structure,
CGoverni ng body, Acadenic
Counci |, Board of
studi es, acadenic audit

cell, Staff council,
Internal Quality
Assurance Cell, Pl anning

and Eval uation Committee,
Exam nation co ordination
conm ttee, Awards
conm ttee, |ncubation
conmi ttee and rmany nore.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Dai |y Morning 21/ 06/ 2018 22/ 03/ 2019 5866
Prayer, Teachers
Day, Christmas
Cel ebrations etc.

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plastic free Canpus 2. Waste Managenent : Verm conposting of wastes in the
Campus 3. No vehicles are permtted to nove inside the canpus 4. Recycling of
Solid and e-waste (MOU with Recykal) 5. Mintenance of green canopy of the
campus 6. Rooftop Rainwater harvesting for recharging ground water |evels. 7.
Regul ar events for generating environnental awareness anong students and staff
nmenbers through sem nars, awareness prograns and plantation drives. 8. Use of
renewabl e energy sources: Sol ar Energy

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE - 1 Title of the Practice: Pronoting Job Oriented, Skill based
and Enpl oyability Viable Courses. Objectives of the Practice: ¢« To produce work
ready or enpl oyable graduates with multiple skills. ¢ To devel op enployability

skills in the students, so that they nmake an i mmedi ate contribution to the
wor kpl ace when recruited. The Context: G aduate enployability is a key issue
for higher education. Wth the expansion in higher education and recent
economi ¢ downturn, there is an intense conpetition for jobs in the graduate
enpl oynent nmarket. Hence, in order to pronbte the quality of human resources
and to make use of themin the pace of devel opnent of the country’s econony,
Loyol a Acadeny, under the aegis of Gsnania University, has introduced Job
Oriented, Skill based and enployability viable courses to equip the students
wi th enpl oyable skills and conpetencies required as per the global needs. The
Practice: The current business environment focuses on devel oping strategic
skills and work experience by giving inportance to higher education for
enpl oyability. First a feasibility study is carried out by the managenent which



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/311_promotion_activities_1638526131.xlsx

conmprises of paraneters |like selection of course in demand and need of the

nmonent, resources to teach, fees to be charged, |inkup with industries and
student placenent. Later the proposed course is introduced in the acadenic
council. There is a discussion by the esteened body and subject experts give

their opinions and grant permission to start the course. In the year 2018-19,
three new courses were started - Food Science Nutrition Dietetics, B.Com
(Honours) Strategic Finance and B. Com Business Process Managenent. Evi dence of
Success: Loyol a Acadeny is known for its Placenment record. Sone students
proceed further to higher education, nastering the subject and sone turn into
entrepreneurs and set up their own firm Problenms Encountered and Resources
Required: Courses are expensive. Faculties trained in those subjects demand
hi gh salaries. BEST PRACTICE - 2 Title of the Practice: Managenent Schol arshi ps
to econonically disadvantaged, neritorious and extraordi nary Students.
bj ectives of the Practice: As per the Mssion statenent of the College - to
form*“Men and Wnen for others” and noul d our students as global citizens with
Compet ence, Consci ence, Conpassi onate and Conmitnent special concern is shown
towards the socially and economically underprivil eged students. The nanagenent
of Loyola Acadeny ains to encourage deserving students and ensures that no
student shoul d be deprived of education due to want of resources. Wth this
m ssion in mnd, the college ensures through Governnent and Managenent
Schol arshi ps that no one is inpoverished of the right to education at Loyol a
Acadeny, Alwal. The Context: The followi ng two challenges were to be discussed
before inplementing the schenme, 1. Eligibility Criteria for the selection of
the needy and deserving students. 2. Budget allocated to disburse schol arshi ps.
In a series of continuous discussions in Academ ¢ Conmittee and Governi ng body
neetings, it was resolved that criteria-based nechani sm be devel oped to
i npl ement the policy. Schol arshi ps are awarded based upon various criteria such
as academic nerit, diversity and inclusion, athletic skill, financial need, BPL
category etc. SC/ BC/ OBC students are given schol arshi ps as per the nornms and
directions of the Governnent. The Practice: A notice is released by the
Managenent to the students regarding the rel ease and subm ssion dates of the
scholarship forns. Eligibility requirenent to win a Schol arship are as foll ows,
* Students whose academic track record is good with no backlogs and ¢ Annual
Fam |y income nust not exceed Rs.1, 50,000/-p.a. They have to submt the
application formalong with the proof of the inconme certificate to the
concerned Bl ock Incharges. Head of the Departnents scrutinise the students and
forward the list to Black In Charges. A committee which conprises of teaching
staff and nmanagenent scrutinises the applications and decides the anmount to be
given to students. Depending on the nunber of applications received for the
schol arship, the amount is disbursed fromthe budget. A list of eligible
candi dates is rel eased. Managenent then makes the paynent. Maxi mum nunber of
students are covered under Managenent Schol arship. The col |l ege has al ways gi ven
financial aid to every student who has applied so far. No eligible students has
been denied this aid. Evidence of Success: The results of the practice can be
nmeasured in the following manner: 1. This year the managenent aided 517
students in college(UGPG. In totality, the anount reinbursed was Rs. 53, 47, 440
which is a significant nove towards ai di ng econonically disabled students. 2.
The enlistnent ratio of students from i nmpoverished societies has increased in
the past years and has benefitted many of them Probl ens Encountered and
Resources Required: The college is not able to reinburse the total amount of
fee to the students due to limted amount of funds and nore nunber of
econom cal |y deprived students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww | oyol aacadenyugpg. ac. i n/ wp-
cont ent / upl oads/ 2021/ 12/ best _practices_f. pdf



https://www.loyolaacademyugpg.ac.in/wp-content/uploads/2021/12/best_practices_f.pdf
https://www.loyolaacademyugpg.ac.in/wp-content/uploads/2021/12/best_practices_f.pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

I NSTI TUTI ONAL DI STI NCTI VENESS Title: Mintaining Environnent friendly attitudes
and practices to ensure sustainability in all sections of Canpus life. A clean
environment is a basic necessity of human beings for health and efficiency.
Loyol a Acadeny ainms at inparting know edge, creating awareness and devel opi ng
an attitude of concern and to nurture necessary skills to handle the
envi ronmental issues and chal |l enges. The sem urban region and green
| andscapi ng of Loyol a Acadeny are the necessary features for shaping and
sustai ning an eco-friendly canpus. The college is spread over 132.38 acres of
| ush green area. The canpus is an abode of wildlife species such as chanel eons,
peacocks(200-300 in nunber), sparrows, mgratory birds, different species of
snakes, rabbits, different types of butterflies, insects etc. College conducts
Green Audit by external peers. The objective of the Geen Audit is to pronote
envi ronment managenent and conservation on the coll ege canpus and sensitize the
students to the real concerns of environnment and its sustainability. Departnent
of B.Sc. agricultural Science and Rural Devel opnent has taken the initiative of
| abeling the plants on the college canpus. There are about 91 identified
speci es of trees, shrubs, herbs and clinbers in the canpus. There are about
2800 fully grown trees (10 years or nore), 1200 hal f-grown trees (bel ow 10
years), 722 bushes, 1000 young trees and plants (below five years). The coll ege
has devel oped beautiful canmpus with |awns, ornamental garden, botanical garden
cactus garden as well|l as grapes, am a, avocado, breadfruit, jackfruit and nany
nore. Department of Agriculture Science and rural Devel opnent has devel oped
Ver m conposting and CGeneral conposting units on the canpus. The objective is to
create awareness of the solid waste managenent and recycle solid waste fromthe
col | ege canpus and produce econonically inportant nmanure. This manure is used
for organic farm ng. The students then sell the manure and the organic farm
yields to the staff and students at minimal price under the, “earn while you
| earn progrant. Borewell|l recharge pits are constructed on the coll ege canpus
for harvesting the rainwater. Rain Water harvesting pits and check danms are
used to interrupt the flow of water and flatten the gradient of the channel,

t hereby reducing the velocity during heavy rain. The Institution has set up
four RO plants that are functioning well to supply pure drinking water to the
college and to the hostels. Water that is punped out fromRO plants after the
filtration process (Reject water) i.e hard water with excess of dissolved salts
is stored in sunps and tanks and is used for gardening and plantation. The
Col | ege is using renewabl e energy |like solar energy street lights along the
roadsi de on canpus. The capacity of college’'s Solar grid has been increased
fromb56 KW (225-275 Units a day) to about 153 KW (700-750 Units a day) to
achi eve 75 energy independence by the upcom ng academic year, with a
conbi nati on of energy conservation practices. For proper disposal of solid,
liquid and e-waste, college has nade MOU with Recykal Pvt. Ltd. Signboards/
Posters are displayed on the coll ege canpus for encouraging.

Provide the weblink of the institution

https://ww. | oyol aacademyugpg. ac. i n/ wp- cont ent / upl oads/ 2021/ 12/ 1 D. pdf

8.Future Plans of Actions for Next Academic Year

The Coll eges | QAC has outlined the broad goals that the College should aimfor
during the next academic year 1) In order to increase business participation and
enpl oyability anong students, the industry-acadenm c interface nust be
strengt hened: Col | aborati on between industry and acadenmia is critical for
technol ogi cal innovation and progress. VWile industry frequently focuses on
solutions with i medi ate conmerci al val ue, acadeni a focuses on devel opi ng new



https://www.loyolaacademyugpg.ac.in/wp-content/uploads/2021/12/ID.pdf

know edge through research and pavi ng students way for industrial exposure. The
two can work together to speed up the devel opnent of new di scoveri es.
Subsequently, the college plans to seek nore MOUs with various ot her

uni versities, institutions or conpanies to train students and nmake them j ob-
ready. 2) Another strategy to inprove student quality is to provide themwith a
bridge course that will introduce themto parts of learning that will help them
achieve their full potential in their discipline. Advanced learners wll benefit
fromaccel erated | earning. Acceleration can take many forms, from assigning
harder texts or research questions for a report to developing and directing a
cluster group of high-ability students with another teacher. 3) The coll ege ains
at inmproving the quality of the students by conducting renmedial classes to

mai ntain a sense of equilibriumand to assist each student equally w thout
conprom si ng anyones needs. Students in renedial classes may be taught using
activity-based | earning or other remedi al teaching nethodol ogies. 4) The nature
and structure of the college will be hybrid. Wth the rapid growth of NPTEL and
MOOCs, online learning is fast growing as a significant node of education in
India and abroad. They will be open as physical and virtual spaces and w Il work
to cultivate both of these when engaging with society. In future, this wll
entail that physical and digital |earning environment nust be designed in a
holistic way and all ow for flexible blended approaches. O ganising workshops to
train faculty in availing research. Encouraging faculty to attend and organi si ng
FDP to inprove their research and analytical skills on their research acunen
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