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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

LOYOLA ACADEMY

Name of the head of the Institution Fr Dr L. Joji Reddy, SJ
Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04027862363

Mobile no. 6300368362

Registered Email

| acadenyi nf ormati on@ahoo. i n

Alternate Email

i nfo@ oyol aacadeny. edu.in

Address Loyol a Acadeny, O d Al wal
City/Town Secunder abad

State/UT Tel angana

Pincode 500010

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

15- Nov- 1991

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director Dr K Rama
Phone no/Alternate Phone no. 04027860077
Mobile no. 9885384522

Registered Email

ramakovur @nai | . com

Alternate Email

i nfo@ oyol aacadeny. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://ww. | oyol aacadenyugpg. ac. i n/

wp- cont ent / upl oads/ 2021/ 12/ AQAR 2018 19

. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. | oyol aacadenyugpg. ac. i n/ wp-

cont ent / upl oads/ 2019/ 10/ 2019- 20- Handboo

k. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBIER I Period From Period To
2 A 3.50 2011 16- Sep- 2011 15- Sep- 2016
3 A 3.20 2019 15- Nov- 2019 14- Nov- 2024
6. Date of Establishment of IQAC 12-Jun- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://www.loyolaacademyugpg.ac.in/wp-content/uploads/2021/12/AQAR_2018_19.pdf
https://www.loyolaacademyugpg.ac.in/wp-content/uploads/2021/12/AQAR_2018_19.pdf
https://www.loyolaacademyugpg.ac.in/wp-content/uploads/2021/12/AQAR_2018_19.pdf
https://www.loyolaacademyugpg.ac.in/wp-content/uploads/2019/10/2019-20-Handbook.pdf
https://www.loyolaacademyugpg.ac.in/wp-content/uploads/2019/10/2019-20-Handbook.pdf
https://www.loyolaacademyugpg.ac.in/wp-content/uploads/2019/10/2019-20-Handbook.pdf

IQAC

Wor kshop on Mbodl es 15- Feb- 2020 95
6
Resear ch Met hodol ogy 28- Jan- 2020 118
6
Staff orientation 08- Jun- 2019 140
5
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | 0 2019 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Staff Orientation 2.

Programe on Research Met hodol ogy 5. Wbrkshop on Modl es

NAAC accreditation 3. NIRF ranking 4. Faculty Devel opnent

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/16761_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/16761_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/16761_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/16761_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/16761_Contribution.xlsx

Preparing the Coll ege for NAAC

Col | ege Accredited by A grade

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Loyol a Acadeny CGoverning Body Meeting 23- Apr-2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 26- Cct - 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 14- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Managenent | nformation System (M S)
is a very inportant tool devel oped in
Java Language with user friendly
features which are unique to our
institute to support all activities
held in our college by capturing,
processing, storing and retrieving data
on a day to day basis. It has a denand
driven data for managenent to take
appropriate action. The mai ntenance of
records in ol den days were on paper,

whi ch used a large storage area and its
processing was very tedious. Thus,
timely retrieval of relevant
information was difficult. Therefore

it becanme absolutely necessary to

i ntroduce conputers and devel op our own
Enterprise Resource Program (ERP) in
order to have a snooth functioning.
Currently nost of the
functions/activities of our

organi zation are carried out or
assisted with the increasing use and
application of conputers in either

| ocal or wide area network with the
staff and students in our coll ege.
There are six nodules in our ERP which



https://assessmentonline.naac.gov.in/public/Postacc/Quality/16761_Quality.xlsx

deal with adm ssion, acadenic affairs,
accounting, workforce, purchase and
exam nation whi ch have different |ayers
of roles. At present the follow ng are
in use: (i) Adm ssion: The first |evel
adm ssion is done through the purchase
of applications online through a

sel ection of a course/s from anywhere
in the world. The Application formis
filled in online and saved in our
server. The second stage is a witten
test, followed by interviews. There is
a dermand of 1:3 ratios for our

adm ssions in general. (ii) Academc:
Thi s nodul e hel ps the students and
staff at various levels, from
attendance entry to internal valuation
This hel ps the students to verify their
attendance daily and check their
internal marks. In a word —it is an
open book system for internal stake

hol ders. (iii) Accounting: The fee is
declared in the ERP for all the courses
fromthe office. Students can either
pay through online or through challan
directly into the bank. Al the fees
are declared transparently through the
ERP only and there are no hidden
charges. (iv) Wrkforce: Al the data
of the staff is available in the staff
profiles for nonitoring. The salaries
are paid through this nodule, which

al so keeps the record of |eaves

avail ed, bank details, salary details
of each staff menber of the college.
(v) Exam nation: The strength of our
coll ege is our exam nation system
which is ultinmately supported by our
ERP, beginning fromregistration for
the exam nation, hall ticket
generation, room all otnent,
invigilation allotnent, dummy nunber
generation for coding of answer scripts
to keep things unidentified by the

eval uator. The entry of marks after
eval uation is done by two operators
separately. If there is any discrepancy
in the entry, then the third operator
enters to facilitate a fair process.
Qur ERP system enables us to create
various types of narks sheets senester
mar k sheets, consolidated nmark sheets,
SGPA and CGPA grade sheets, provisional
certificates. Student’s attendance and
mar ks can be continuously nonitored

t hrough the ERP. The ERP is al so used
to del egate classes in case a faculty
nmenber is on | eave.




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BSc 12 (Hons) 12/ 06/ 2019
Agricul ture
BCom 17 Mar ket i ng 12/ 06/ 2019
BA 22 Psychol ogy, 12/ 06/ 2019
English &
Journalism
View File
1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year
Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization
BSc 12/ 06/ 2019 18 12/ 06/ 2019
Bi ot echnol ogy,
Chem stry
Cenetics
BCom Honour s 12/ 06/ 2019 14 12/ 06/ 2019
BA Mass 12/ 06/ 2019 20 12/ 06/ 2019
Communi cati on
VSc Organi c 12/ 06/ 2019 3 12/ 06/ 2019
Chemi stry
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction

BCom Busi ness Process 10/ 06/ 2019
Managenent

BA Psychol ogy, English & 10/ 06/ 2019
Jour nal i sm

BSc Agricul tural Science 10/ 06/ 2019

VBC Bi ot echnol ogy 10/ 06/ 2019

MCA MCA 10/ 06/ 2019
View File

College level during the Academic year.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BSc

Comput er
Dat a Anal ytics
Engi neeri ng

Dat a Sci ence

06/ 06/ 2016



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/16761_Syllabus_revision_1640065618.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/16761_programmes_on_employability_1640257716.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/16761_Program_introduced_1640064915.xlsx

BCom Hons (Strategic 11/ 06/ 2018
Fi nance)
BA Mass Conmuni cati on 06/ 06/ 2016

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Graphi ¢ Design 21/ 11/ 2016 30
Di sast er Managenent 25/ 06/ 2018 50
Deskt op Laptop Repair 29/ 11/ 2018 50

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom Honour s 58
BSc Conput er Sci ence and 66
Engi neeri ng
BA Mass Conmruni cati on 117
MCA Mast er of Computer 50
Application
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

the next academ c year.

and wherever the need is felt wll
neeting, in which university subject expert,
their views on the topic and if it is found worthwhile
neeting and then add to syllabus. This year, based on
the student feedback, add on courses and sel f-study courses were proposed for
the feedback from enployers is also

neeting in presence of nenbers of managenment and will
be incorporated in syllabus via approval in BGCS, then by acadeni c council or
any alternative way of incorporating in the syllabus even as a certificate
course. The feedback from parents are al so anal ysed and probl ens which are

taken to academ ¢ council

Simlarly,
di scussed at depart nent al

Feedback is collected fromstudents and teachers on curriculumevery senester.
Based on the recomrendati ons of the NAAC peer team
nodified this year to facilitate nore suggestions fromthe stakehol ders.
Feedback on the curriculumwas taken from students,
year. The student feedback on curriculumis discussed in departnmental neetings
be added as an agenda in Board of Studies

expert fromindustry will express

t he questionnaire was

parents and enpl oyers this

and then subsequently



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/16761_Value_added_courses_1640256983.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/16761_Projects_undertaken_1639736770.xlsx

feasible to be solved are solved at the | evel of Departnent/Principal/
Managenent Sonme departnents periodically take feedback on students during
project work or internship prograns and are anal ysed and inforned to students
to performwell. For teacher’s feedback, analysis discussed with the teacher
correspondent of the college, which helps the teacher to grow and overcone

hi s/ her weakness. In adverse condition the teacher is asked to | eave the
institution.

by

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MsSc M Sc. - Organi c 37 41 37
Chemi stry(P. G)
MCA M C. A. - Mast er 60 59 57
of Computer App
lications(P.G)
BA B. A. - Mass Com 65 100 53
muni cati on(U. G
)
BCom B. Com - Honour 65 157 63
s(U G)
BSc 55 48 46
B. Sc. - Cheni cal
Technol ogy(U. G
)
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1271 274 129 33 Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
162 162 10 71 2 2

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/16761_Demand_ratio_1639803256.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/16761_ict_tools_1640084502.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/16761_e_resource_1640084513.xlsx

Loyola Academy has a formal mentoring system, which is a learning and development partnership between the
faculty and the students. For every 30-40 students, one faculty counsellor is appointed to guide students in
academics, spiritual formation, familial aspects, intellectual formation, emotional guidance, social commitment,
cultural , extracurricular activities and in making informed career choices. Regular meetings between the mentors
and their mentees are held usually on a quarterly basis. For the same purpose, a mentoring book that keeps a
track record of the students overall goals and progress is maintained for every student. The mentors maintain a
record on areas of concern and comments accordingly. The mentoring system in the college helps in enhancing
the subjective well-being of students who come from diverse backgrounds. Students from dysfunctional families,
vernacular and economically backward backgrounds find solace and peace. The mentors help such students by
enabling them to share and confide their problems and insecurities such as relationship failures, low self-esteem,
sexual abuse, suicidal tendencies, drug addictions, caste issues... etc. Through the Mentoring system, students
who need special attention in academics are also provided remedial classes after the class hours. Exams are
conducted from time-to-time to evaluate the progress of the student. The mentoring system aims to bridge the
gap between the student mentees and faculty mentors, increase the confidence of mentees, and help them
realize, raise and develop their potential. Mentoring also motivates students for higher studies and
entrepreneurship, and to suggest strategies to overcome setbacks and obstacles. This year, mentoring was
carried out in the 6th hour. Once Covid-19 struck us and we shifted to an online mode, mentoring still continued
online through online PTMs, personalized sessions for each student and parent, and one-to-one discussion
sessions. Students were encouraged and motivated to attend online classes as most of them felt lonely and left
out without social life. Moreover, mentors were in constant touch with students who had problems at home,
sickness or loss of a family member. The Mentoring System in the college is a conducive developmental
environment for students to thrive emotionally and psycho socially, aiming at their holistic development. At the
end of the three-year mentoring process, students have been observed to be more determined and goal oriented

than before.

Number of students enrolled in the
institution

4055

Number of fulltime teachers Mentor : Mentee Ratio

162 1:25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

6

6

Nill

6

1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Nill Nill Ni |

No file upl oaded.

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BSc

11

12/ 09/ 2019

01/ 02/ 2020

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/16761_Evaluation_1640251015.xlsx

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
1166 99

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. | oyol aacadenyugpd. ac. i n/ wp- cont ent/ upl oads/2021/12/2.6.1_20. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
11 BSc B. Sc. 49 47 96
Cheni cal
Technol ogy
19 BCom B. Com 56 54 96
(Ceneral)
22 BA B. A 45 44 98
Psychol ogy,
English &
Journalism
503 Msc 35 35 100
M Sc. Organi ¢
Chemi stry
44 VBA VBA 50 50 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. | oyol aacadenmyugpg. ac. i n/ wp-

cont ent/upl oads/ 2021/12/2. 7.1 20FF. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

N ne

nmenber s

View File



https://www.loyolaacademyugpg.ac.in/wp-content/uploads/2021/12/2.6.1_20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/16761_Pass_percentage_1639803532.xlsx
https://www.loyolaacademyugpg.ac.in/wp-content/uploads/2021/12/2.7.1_20FF.pdf
https://www.loyolaacademyugpg.ac.in/wp-content/uploads/2021/12/2.7.1_20FF.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/16761_Seedmoney_1639558781.xlsx

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nill Not Not Nill Nill
applicabl e appl i cabl e
No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill Ni |l Not Nill Nill

appl i cabl e

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
ATEL| ER- REDEFI NE THE B.Sc. Ml tinedia 18/ 07/ 2019
| MPOSSI BLE Ani mat i on
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | Nill Ni |

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

Ni | Nill

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal B. Sc. Cheni cal 1 0

Technol ogy



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/16761_Seminars_conducted_1639559396.xlsx

I nt er nati onal VBA 5 6. 29
I nt ernati onal B. Sc. Comput er 2 5.87
Sci ence and
Engi neeri ng
| nt er nati onal B. Sc Mat hs, 4 4. 86
Statistics Conputer
Sci ence
I nt er nati onal B. Com 5 5 77
| nt ernati onal Engl i sh 1 1.32
I nt ernati onal M Sc. Or gani cChemi 1 0. 65
stry
I nt er nati onal M Sc. 1 5.67
Bi ot echnol ogy
I nt er nati onal B. Sc. 1 5 .12
Bi ot echnol ogy
I nt ernati onal B. Sc. 3 5.7

Agri cul tural
Sci ence Rural
Devel opnent

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
B. Com Conput ers 3
B. Com Busi ness Process Managenent 1
VBA 3
Agricul ture and Rural Devel opnent 2

View File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status

Patent Number

Date of Award

Ni | Nill

0

Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Pr exaser Br east 2019 0 Loyol a 18
tib Dr.Fr.Joji Cancer Acadeny
t reat nent reddy Resear ch
i nduces
honol ogous
reconbi nat
i on
deficiency
and



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/16761_journals_notified_on_UGC_1639560955.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/16761_Books_and_Chapters_1639561199.xlsx

synergi zes
with

ol aparib

intriple-

negative
br east
cancer
cells

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Pr exaser Br east 2019 2 4 Loyol a
tib Dr.Fr.Joji Cancer Acadeny
tr eat ment r eddy Resear ch
i nduces
honol ogous
reconbi nat
ion
deficiency
and
synergi zes
with
ol aparib
intriple-
negative
br east
cancer
cells
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 10 12 Nill 214
nar s/ Wor kshops
Present ed 2 6 1 Ni |
papers
Resour ce 2 2 Nill 9
per sons
View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

department

Name of the Consultan(s)

project

Name of consultancy

Agency

Consulting/Sponsoring

Revenue generated
(amount in rupees)

Ni |

Ni |

Ni |

0

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the

Title of the

Agency seeking /

Revenue generated

Number of trainees



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/16761_Bibliometrics_1639561467.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/16761_Index_1639563323.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/16761_Faculty_participation_1639563294.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/16761_Revenue_1640068543.xlsx

Consultan(s) programme training (amount in rupees)
department
Ni | Ni | Ni | 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

One Student -
Pl ant

One

NSS Uni t,

Acadeny

Loyol a

1

10

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

farmers and rural
peopl e t hrough
Agri cul tural
Exhi biti ons and
ot her extension
progr anmes

Jamm kunt a

Benefited
Exenpl ary Conmendat i on for CGover nnent of 150
services rendered Meri torious Tel angana
inthe field of Red Servi ces
Cross Soci ety
Educati ng the Appr eci ation SAI RD KVK 48
farmers and rural Gaddi pal |y
peopl e t hrough
Agri cul tural
Exhi bi ti ons and
ot her extension
pr ogr anmes
Educating the Appr eci ati on Prakasam KVK 40

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swacch Bhar at NSS Uni t, One Student - 1 10
Loyol a Acadeny One Pl ant
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Extension/16761_Extension_1640068680.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/16761_Awards_for_extension_1640068762.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/16761_Students_in_extension_1640068828.xlsx

Research/ Book
Pr oj ect

Dr. Swarali pi
Nandi w th Prof.
St acey Bal kan,

Sel f

Fl orida Atlantic
Uni versity

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Tenpor ary Aur obi ndo 22/ 04/ 2019 25/ 05/ 2019 2
Distillation | Pharma Ltd.
Process for (Unit-1),
t he Recovery Bor pot | a,
of Acetone |Sanga Reddy,
i n Sol vent Tel angana,
Recovery I ndi a- 502296
Pl ant
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Medi a
Ent ert ai nnent
Skill's Counsi |
(MESC), New Del hi
of National Skill
Devel opnent
Cor porati on ( NSDC)
under the Mnistry
of Skill
Devel opnent
Ent r epr eneur shi p

02/ 12/ 2019

To assist in
curricul um
devel opment with
the identified
medi a and
ent ert ai nnent

qual i fication packs

and nati onal

occupat i onal
standards for B-
Voc, B.Sc., B.A
and ot her courses
course curriculum
related to nedia
and entertai nment

144

File

Vi ew

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

107675000

50574104



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/16761_Collab_activities_1640068932.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/16761_Linkages_1640069215.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/16761_MoU_1640252186.xlsx

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Classroons with LCD facilities

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NEW GEN LI B Ful ly 3.2 2009
4.2.2 — Library Services

Library Existing Newly Added Total
Service Type

Li brary 58706 14208370 2891 1088456 61597 15296826
Aut omat i on

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
0 0 0 Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 744 11 1 2 1 8 26 1024 0
g
Added 93 1 1 0 0 3 0 100 0
Tot al 837 12 2 2 1 11 26 1124 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1.1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

Arithnetic :

Profit and Loss

htt ps://wwv. yout ube. coml wat ch?v=Jw0- aaS

zt FU

Probl em on Maxi mum power Transfer
t heorem

https://ww. yout ube. com wat ch?v=T8Y1 rH

N 4



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/16761_augmentation_details_1639477726.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/16761_Library_1639478933.xlsx
https://www.youtube.com/watch?v=Jw0-aaSztFU
https://www.youtube.com/watch?v=Jw0-aaSztFU
https://www.youtube.com/watch?v=T8Y1_rHNwl4
https://www.youtube.com/watch?v=T8Y1_rHNwl4

Automatic Street Light with Power
Savi ng method by C ement Paul and Abdul [https://ww. youtube. com wat ch?v=8NVdFLE

Saj eed c2g
MBA Souj anya Principles of Marketing
Mar ket i ng Process https://ww. yout ube. coml wat ch?v=z3r EOU1L
x4ycé&t =18s
MBA Anjali Statistics Coefficient of
Concurrent Deviation https: //ww. yout ube. coml wat ch?v=vV 7PYT
5g8A
MBA - Anjali - Statistics -
Regr essi on Anal ysi s https://ww. yout ube. coml wat ch?v=DI 31YeF
PwOI

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
20392000 22295472 19342000 28162602

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

Pl anni ng and Eval uati on committee of Loyol a Acadeny, under the gui dance of
Principal of the college, is responsible for ensuring the physical, academ c
and support facilities and for the planning, construction, operation and
mai ntenance of all the facilities. The support facilities include manpower.
materi al and machi nery. The responsibilities of the conmttee are: 1) The
campus is maintained clean by utilizing the services of supporting staff. 2)
Water tanks are periodically cleaned and marked on the tank. 3)Canmpus greenery
is maintained regularly by gardener. 4) The canpus is under CCTV surveill ance.
5)Daily cleaning and mai nt enance of washroons. 6) Planning and devel opi ng
campus facilities and playgrounds through integrated prograns of renovation,

alteration, new constructions, and mai ntenance. 7) Providing support to al
Loyol a acadeny campus events and cerenonies. 8) Supporting the energy and
environmental initiatives of the college. 9)Technical equipnment naintenance.
10) Support for sports activities. 11) Support to library. 12). Monitoring
annual mai ntenance of necessary itenms. Specific procedures are followed for
utilization of resources: 1) the sem nar halls can be booked and utilized by
any faculty after perm ssion fromthe principal, 2) labs are utilized regularly
according to the lab tinetabl es nmaintai ned by every departnent. Each |ab has an
attender and a technician to |ook after its proper functioning 3) sports
conpl ex is managed and utilized by the physical education director for intra-
coll ege and intercoll egiate events. 4) Each departnent is responsible for the
mai nt enance of its departnental infrastructure including classroons, |abs, ICT
tools etc. In case of repairs, an indent specifying the problemhas to be
submtted to the principal by the HOD, whereby necessary steps are taken
t hereafter.

https://www.loyolaacademyugpg.ac.in/wp-content/uploads/2021/12/4.4.2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support



https://www.youtube.com/watch?v=8NVdFLEcO2g
https://www.youtube.com/watch?v=8NVdFLEcO2g
https://www.youtube.com/watch?v=z3rE0U1x4yc&t=18s
https://www.youtube.com/watch?v=z3rE0U1x4yc&t=18s
https://www.youtube.com/watch?v=vV_7PYT5g8A
https://www.youtube.com/watch?v=vV_7PYT5g8A
https://www.youtube.com/watch?v=DI31YeFPw0I
https://www.youtube.com/watch?v=DI31YeFPw0I
https://www.loyolaacademyugpg.ac.in/wp-content/uploads/2021/12/4.4.2.pdf

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Managenent and 648 6346000
frominstitution Sports schol arship
Fi nanci al Support
from QG her Sources
a) Nati onal 0 Nill 0
b) I nt ernati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Devel opnent

enhancement scheme enrolled
Language | ab 27/ 09/ 2019 1271 Loyol a Acadeny
Renedi al Coachi ng 01/ 07/ 2019 439 Loyol a Acadeny
Soft Skill 15/ 07/ 2019 39 Loyol a Acadeny

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Gui dance 207 Nill Nill Nill
for
conpetitive
exam nati ons
2019 Car eer 1290 Nill Nill Nill
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
W pr o, 433 367 TCS, 66 66
Cogni zant Accenture
et c. etc.



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/16761_Scholarships_1639737550.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/16761_Development_Schemes_1640252431.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/16761_Guidance_1640252545.xlsx

View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 180 B. Sc, Cheni cal G TAM M Sc, NMBA,
B. Com B. A, | Technol ogy, School of et c.
BBA, MBA, Honour s, Sci ence,
MCA, M Sc. Mass Conmmruni Hyder abad,
cation etc. Lovel y
pr of essi onal
uni versity
, Punj ab etc
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Any O her 6

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
UG Resonance Institutional 1680
Badmi nton (Men) I ntranural 90

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Qui nness | nt er nat 19 22 Ni Il Nill
Wor |l d i onal
Record
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Loyol a Acadeny student council’'s primary function is to bridge the gap
bet ween the students of the college and the nanagenent. The responsibility of
ef fective execution and correct interpretation of the reforns undertaken by the
col | ege managenent for the betternment of the students lies with this elite
body. They hel p the disabled students in the college and helps to naintain a

green and clean environment in college. The student council conducts various
activities in college including fundraisers for social causes, cultural
activities, festive specific events and the college cultural fest — Resonance.

The thenme for Resonance 2019 was Sailing into Freedom Enlightennent,
Enpower nent and Service. This year being the silver jubilee year for Resonance,



https://assessmentonline.naac.gov.in/public/Postacc/Placement/16761_Placement_1640067478.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/16761_Progression_1640067796.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/16761_Qualifying_1640077341.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/16761_Activities_Organised_1639738436.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/16761_awards_in_activities_1639738630.xlsx

a special effort was made with a social cause called PRQIECT- ALAMBANA to
support cancer patients. Registration fees collected fromthe participants were
handed over to an NGO whi ch works for cancer patients. They are al so
responsi bl e for organising the cel ebration of inportant national and state
events |i ke Tel angana Harithaharam national science day and take up vari ous
roles. The Fine Arts Secretaries |ead the college choir. The Cultura
Secretaries |l ooks into the cultural activities of the college nmainly dance,
drama, etc. The Literary Secretaries are the Master of Cerenonies for nost of
the events. The Docunentation Heads nake reports and wite articles on every
event that takes place in the entire college. The Hospitality Heads | ook into
the decorations and arrangenents that nust be done during a college event. They
make sure all the necessary refreshnents and requirenments of the guests are net
before an event starts The Media Heads act as a |ink between the college and
the various nedia organi zations. The O ficial Photographers form an inportant
part of the council. Every event nust not only be documented in witing but
also in pictures. One of the best practices of the college is to conduct C ubs
every year. The functioning of these clubs is undertaken by the C ub
Secretaries who work with Club in-charges to make sure the snmooth functioning
of the Cubs. They organi ze dates and classes for the clubs along with the
managenent. The Event Coordinators | ook into the planning and detailing of
every event. The creative heads design every event. This year they played a
significant role in reaching out to the needy during the pandem c. The student
council nenbers are also a part of the various commttees and governi ng bodi es
of the college, The Head Boy and Head G rl are a part of the academ c counci
and of fer suggestions to inprove the curriculum The student council nenbers
are also a part of various other bodies such as the discipline commttee, the
wonen enpowernment cell etc and represent the students there. The student
council also acts as a grievance forumfor students to address their issues in
case they are not confortable w th approachi ng the nmanagenent. |nportant
nmessages and notices pertaining to matters such as Exam nations, rule changes
are conveyed as a point of double check by the student council

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Loyol a Acadeny Alumi Association is a statutory body in the college that is
regi stered under the Tel angana Societies Registration Act, 2001. The

associ ation organi zes Alumi/ae neet on every second Saturday of Novenber. The
objective of this association is to keep a track of all the alumi of the
college and their pertinent data, while fostering and pronoting close relations
anong the alumi thenselves. It provides a forumfor the Alumi for exchange of
i deas on academ c, cultural and social issues of the day by organi zi ng and
coordinating reunion activities of the Alumi. It also inculcates the spirit of
vol unt eeri ng and cooperation anongst the Alumi. Since Loyola Acadeny is a 35
years old institution with an approx. nunber of 1,200 graduate annually,
students get the benefit of being a part of an exceptionally |arge and powerf ul
al umi network. Since the year 2013, LAAA has been fundraising to build a
strong endowrent fund. It operates through a network of national and
international chapters. Loyola Acadeny is also associated with the Federation
of Jesuit Alummi Association (JAA), which is an association of all alum

associ ations of Jesuit Academic Institutions in India. JAAis a forumfor
net wor ki ng anongst Jesuit Alumi across India to play a role in shaping public
policies in favour of secularism poverty alleviation, wonen enpowernent,
upliftnment of the marginalized, safeguardi ng human rights, preservation of the
environnment and spreading literacy. The Correspondent of Loyola Acadeny usually
serves as the director of LAAA Loyola's alumi straddle all spheres of
activity - managenent, governnent, journalism arts, sports, academ cs - and




forma remarkably influential network. This year the alumi was invited for
NAAC accreditation and autononmy renewal peer teamvisit. Alumi Contributions
towards the College: 1.Personality Devel opnent Program The Alumi of the
college in collaboration with their place of work organi ze personality

devel opnent programres. 2. Career Advising: They are well placed and take the
opportunity to advise and support the students and of fer val uabl e feedback on
the curriculum 3. Acadenic advising: Alumi are invited as resource persons
for various academ c semnars. 4. Industry-Institute Interaction: Wth support
fromthe work place, they organize industrial visits and interactive sessions.
5. Pl acenent Assistance: They stand first in providing internships and job
opportunities for the deserving candi dates. 6. Project Assistance for Final-year
Students: The Alumi serves as guides and nentors for the final years during
their thesis work. 7.Arranging Sem nars, QGuest Lectures and Workshops for
Students: They are instrumental in organizing various academ c activities in
col l aboration with their respective departnments. 8. Alumi Serving as Faculty
Menbers: The institution helps the Alumi by providing enpl oynent opportunities
as faculty nmenbers. 9. Monetary Contributions for Devel opnental Initiatives: The
Alummi, as a taken of gratitude contribute nonetarily for the devel opnent of
the institute. As Jury Menbers and Panellists of Cultural, Literary and Fine
Arts Events: The Alummi are honoured as panellists and judges for various
events in the coll ege based on their talent and aptitude. Plans to host
departnental alummi neet are underway.

5.4.2 — No. of registered Alumni:

963

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

One neeting

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Loyol a Acadeny has a wel | -devel oped practice of decentralization and
participative nmanagenent. |t has various committees, boards, councils, |ike the
CGover ni ng body, Academnmi c Council, Board of studies, Research conmittee, student

council etc which are functional. The roles and responsibilities of office
bearers and authorities and the structure of such organisational units are
defined at the tinme of formation. The nenbers of various organisational units
are nonminated fromdifferent disciplines based on their individual interests,
preferences and conpetenci es observed. Students are also nomnated to the
departnmental and college level units to contribute and participate in the
di scussions related to various acadenic and adnministrative issues and matters.
The necessary actions to be taken are deliberated further. Planned and
schedul ed wor ki ng, coordi nated di scussi ons, agenda-based di scussi ons, recording
resol utions, entrusting responsibility and follow up with actions to be taken
etc., are practised in the organisational units. Every nenber is free to
express views and opinions within the laid boundary |ine. However, the decision
of the chairperson of the organisational unit remains final and binding.
Decentralization: 1. A case study showcasing the practice of decentralization
and participative managenent in Loyola Acadeny is discussed bel ow. The HOD of
every departnment in the college takes into cogni zance the feedback of all the
st akehol ders such as students, parents, enployees, peers, course instructors




and invites suggestions and nodifications. Board of Studies (BOS) is
constituted for consideration and approval of requirenments are identified and a
statenment of changes required for updating curriculum The BOS deliberates the
same and forwards it to the Dean of Academ cs for further action. The Dean of
Academi cs reviews the subm ssion and synchronizes into the framework such as
the limt of teaching hours, credits for the programe etc., The Dean of
Acadeni cs with necessary suggestions reverts the sane to the departnent in case
of msmatch with university stipulation for further changes. The BOS again
del i berates on the recomrendati ons suggested and i ncorporates necessary
changes. The BCS recommendati ons are once again forwarded to Dean of Acadenics
for versioning, nonitoring and placing the sane in Academ ¢ Council (AC) for
approval. The sane is forwarded to the Governing body for final approval and
i npl ementation. Participative nanagenent: Resonance, An art and cul tural event
(2019-20) 2. The College Cultural, Fine Arts Literary Fest — RESONANCE -i s
organi zed every year to enable students to exhibit their innate talents. It
caters to the creative and enotional needs of 3,000 on-canpus talents. A well-
desi gned event schedule facilitates to conduct Resonance incessantly. The
students’ council takes charge as organizers and in even getting sponsors. To
organi ze the event snoothly 13 different comrittees are formed with Fr
Principal as the head of all the committees. Each comm ttee consists of faculty
and student council nenbers Al the commttees work in co-ordination. The event
i nvol ves all the stakehol ders which include students, staff, alumi, parents,
retired faculties, life nmenbers and well-w shers of the institute. The
st akehol ders are given adequate representation as judges and their suggestions
are consi der ed.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Using Digital nmarketing strategies,
the applications are accessed by the
students fromdifferent |ocations in

India and al so other countri es.

Admi ssi on of students into the
institute are nmade through common
entrance test followed by interview
Preference will be given to mnority
students. The Loyol a Acadeny offering
various UG and PG prograns in different
areas, this may attract the students
fromdifferent regions includes foreign
to join in the institute.

I ndustry Interaction / Coll aboration 1. Industrial visits are organi zed
for students. 2. Students are sent for
internship to various reputed
i ndustries. 3. Students are sent for 3
nonths nonitored internship to various
i ndustries during their final year 4.
Managenent students are sent for 3
nonths internship to various reputed
industries. 5. Cuest lectures are
organi zed with Industrial experts. 6.
Wor kshops are conducted invol ving




I ndustrial experts. 7. The suggestions
of Industrial experts are duly
considered in the process of devel opi ng
curriculum 8. Certificate courses are
conducted which are in accordance with
t he needs of the industry that enhance
the related skills of the students. 9.
Canpus placenents in various reputed
conpanies are provided to all the
eligible students. 10. Active MO Us
are entered with nunber of industries.

Human Resour ce Managenent

Loyol a Acadeny recruits qualified
staff and works towards quality
enhancenment. The institute maintains
two central libraries and severa
departnent libraries. The college is
connected through fibre internet in
col l ege classroons, sports conplex or
hostel is connected with W-Fi,
enabling the faculty and students work
in efficient manner. Research in termns
of paper publications, books sanctioned
project is duly acknow edged by
incentives. The institute regularly
organi zes national and international
conferences and sponsors the faculty to
attend outside the canpus thereby
enabling themto gain | atest know edge
in their domain. Several research
centres are al so established for
quality research

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary: Loyol a Acadeny centra
library is fully automated and W - Fi
servi ces. Loyola Acadeny has a library
with latest holdings in print form
resource, electronic information
resources, electronic online resources
(N-1ist, DELNET), an E-learning center
and special collections. ICT: Loyola
Acadeny adopted this information and
communi cations technology (ICT) to al
the cl assrooms, sem nar halls and ot her
pl aces. Wth this technol ogy the
following factors are inplenented. -
Pronot es a | ear ni ng- by-doi ng approach -
Al'l ows sel f-paced | earning - Provide
access to a variety of up-to-date
| earning materials - Enrich Iearning
t hrough a conbi nati on of audio, video,
i mages, text and ani mati ons- Enhances
| earning through interaction and
col l aboration I CT al ways been used to
i nprove the quality of teacher training
as to ensure the teachers could
predom nate the skills of ICT skills
hel p students inprove their academc
performance. Physical Facilities: As




part of devel opnent of existing
infrastructure normal class roons are
converted into smart class roons.
Technol ogy- enhanced cl assroons t hat
pronote teaching and | earning
opportunities by integrating |earning
technol ogy are created.

Research and Devel oprent

1) To inprove the quality of research
publications, all the faculty are
recomrended to publish their research
articles in web of science and Scopus
i ndexed journals only. 2) Faculty are
al so provided with seed noney to do
research and those who published
research findings in Scopus and Wb of
sci ence indexed journals are encouraged
financially.

Exam nati on and Eval uati on

To ensure quality and accountability,
the Exam Proctor appoints a team of
external experts to review and advi se
on question quality and assessnent.
Exami nation schedule is provided in web
site. Registration for exam nation
t hrough ERPe On conpl etion of
eval uation, marks are conputerized. -
Processing of results is autonmated and
results are made available in website.
e Grade sheets of senester end
exam nation are nmade avail able for
students in their ERP. « SMS alerts are
sent to the parents regarding
performance in the exam nations of
t heir wards.

Teachi ng and Learni ng

Loyol a Acadeny offered 30 courses
this year. Subjects are allotted to the
faculty based on specialization. During

semester break, detailed course

handouts are prepared with mappi ng of

COs PCs, lesson plan, class work

schedul e etc. Entire course content,
along with video lectures and notes are
provided to the students. The cl assroom

delivery adopts both chal k and tal k

nmet hods and active | earni ng nethods

t hrough I CT, seninars. Peer |earning
and flipped classroom | earni ng net hods
are also introduced in the year 2019-20
to actively involve the students. Due
to the pandem c, teachers have adopted

online teaching | earning process
effectively through their interactive
| ectures.

Curricul um Devel opnent

This year many courses are offered
with variable credits for the students.
Skill based courses are also introduced

with a mnimumof 4 hours hands-on




practice per week carrying one credit.
Based on the feedback given by the
st akehol ders, the curriculumis
desi gned and revi sed. A nunber of
certificate courses of 30 to 40 hours
are introduced to neet industry needs
and are taught by industrial experts.
Students opting for full senester
internship at far off places are
permtted to do the course work through
onl i ne by choosi ng equi val ent courses
from Coursera, NPTEL, etc.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Loyol a Academny has a separate ERP
with finance nodule to nonitor account
for daily transactions, faculty wages,
student fees, student fines, budget
al | ocation, regarding naintenance of
vehi cl es and the infrastructure index
rai sed for procuring a new equi pnent,
rel ease of advance and paynments for
faculty attendi ng sem nars,
conferences, workshops are conpletely
nmoni tored. Every financial year one
external audit is held to identify and
rectify the anomaly’s arising in the
bal ance sheet. Internal audit is a
regul ar practice which happens through
online every nonth. The coll ege
practicing cashl ess transacti ons.

St udent Admi ssi on and Support

Loyol a Acadeny conducts

of fline/online entrance exam nation
foll owed by interview every year during
the nonth of April. The necessary
applications for adm ssion for entrance
exam nation are nmade avail abl e t hrough

Loyol a Acadeny website for online

subm ssion by the aspirants. The
guesti on paper, exam nation conduction

result declaration is done with
transparency. During the counselling
the seats are allocated for different
branches based on their nmerit in the
exam nation and interview After the

student adm ssions the academ c

cal endar, tinetables are all nade
avail able to the students. The student

handbook provi des details of

exam nation procedure, eval uation
procedure, |eaves application, academc
cal endar and code of conduct. etc.

Exam nati on

Loyol a Academny has noderni zed the
system of exani nation through the
i npl ement ati on of E- Governance using

ERP. ERP is providing conplete support




for on-line student course
regi stration, examnation fee
managenent, internal marks upl oadi ng,

hal | ticket generation and result
processi ng. Bar Coded Answer Bookl et
(Front page) with all security features
are used. During the online exans, the

entire process of registration to
results were handl ed t hrough ERP and
t he exanms were conducted on M5 team

pl at f or m snoot hl y.

Pl anni ng and Devel opnent

Loyol a Acadeny has devel oped an ERP
for monitoring the PD activities. The
Departnment HOD's will raise indent for

new equi pnment repairs or services.

Simlarly the maintenance probl ens

either related to furniture or ICT
facilities provided in the class roons
are brought to the notice of Planning
and Devel opment (PD). Simlarly the
pur chase of new equi pnent, the indent
recei ved are forwarded to higher
authorities and finance section. After
meki ng through scrutiny by managenent
Based on the strategic plan approved in
t he governing body purchase of new
equi prent, infrastructure and new
programes with detailed report to the
concern authorities and inplenentation
at the beginning of every senester.

Adm ni stration

Loyol a Acadeny has an excl usive ERP
devel oped by its own with separate
nodul es for Governance, maintenance and
adm ni stration. The faculty details,
service records, research publications
of faculty, feedback analysis and their
performance apprai sal sheets are under
the custody of registrar office and
mai ntained in electronic form Day-to-
day nmonitoring of faculty affairs is

done through online by Dean of
academ cs. principal nmonitors the
entire college by maintaining the |ist
of students, adm ssions, category of
reservation, gender ratio and the
foreign students data through the ERP
nodul es. The sal ary paynent and advance
payment etc. are al so done conpletely
t hrough online. The financial bal ance
sheet, incone and expenditure are al so
mai nt ai ned t hrough the financial nodul e
in ERP.

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher |Name of conference/

Name of the Amount of support




workshop attended
for which financial
support provided

professional body for
which membership
fee is provided

2019

M. V Harsha

an approach

| JRAR

2137

for secured
conmuni cati on

usi ng fi bonacci

series

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Resear ch Ni | 72 Nill
Met hodol og 28/ 01/ 2020 29/ 01/ 2020
y
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Eval uati on 1 18/ 07/ 2019 19/ 07/ 2019 5
reforms in
Hi gher
Educat i on
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
162 162 59 59
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Group personal accident G oup personal accident e G oup personal
I nsurance *EPF ¢« Gratuity |Insurance ¢ EPF and ESI ¢ |accident |nsurance ¢ Poor
e Group acci dent Gratuity ¢ ¢ nedical and Merit schol arships -
I nsurance ¢ Study, facility with qualified medi cal facility with
Mat ernity and Medi cal doctor. ¢ Maternity and qual i fied doctor
| eaves are sanctioned for Medi cal | eaves are
the required staff. o sanctioned for the
medi cal facility with required staff
qual i fied doctor

6.4 — Financial Management and Resource Mobilization



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/16761_Faculty_Emp_1639995015.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/16761_Development_training_programmes_1640165302.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/16761_Training_Programmes_1640255075.xlsx

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Fi nanci al pl anni ng ensures consi stency of goals, aligning the growth objectives
of the institute with its financial requirenents. It also supports the
strategic growh of the organization. To Begin with, the institute plans and
accunul ates the right amount of funds by gathering the inputs and requirenents
fromits associ ated departnents. ¢ Financial Planning is exercised well in
advance for the organization and efficient Budgeting Controlled nechanismis
done by involving the various Academni c Departnments and Adm nistrative Sections
of the Institute. « Financial planning and reviewis done in periodic intervals
through a statutory - Finance Committee headed by the Correspondent, the
Principal, the Treasurer, and the Dean of Devel opnent Affairs as nenbers in
coordination with different departnents and conmittees of the college. ¢« The
Fi nance Committee neets twice a year and reviews the incone- expenditure
statenments and suggests further action plan. The managenent, through the
Coverni ng Body, |ooks into inconme and expenditure pattern and pragnatic
reconmendati ons are given. ¢ A well-structured financial section is inplenmented
and every financial transaction is recorded through a software (ERP). ¢ The
financial rules are in place in the Institute and “No- Cash” Transaction System
is followed. Fee Paynent is done only through the online node, by direct
paynment into Bank through Challan. A flexible financial system allows spending
nore than the allocated budget if need be a. Optimal utilization and execution
of the budget is nonitored through internal and external auditing. An interna
audit is conducted on a quarterly basis and the statutory external audit is
conducted periodically by charted accountants. Al governnment schol arshi ps and
funds received fromthe governnent as grants are audited separately by the
Audi t or appointed by the governnent and is filed in the incone tax annually.
Audi ted financial statenents are nade public and subnitted to the statutory and
regul atory bodies. An effective financial nmanagenment systemis in place and is
hel ping the institution in overall growth. The annual financial audit was
conducted for the academnmi ¢ years 2014-2015, 2015-2016, 2016-2017,2017-2018,
2018- 2019 and 2019- 20.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

214759592

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Pr of Yes | QAC, Loyol a
Lakshm pat hi , Acadeny
Prof P. Ramai ah
Adm nistrative Yes Recogni zed Yes Fi nance
Charted O ficer, Loyola
Account ant Acadeny

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)




Parent teacher meetings are being conducted annually to identify the issues
related to students. feedback has been taken from parents in the prescribed
format. It will be analyzed and used for further inprovenent. 1. Parent-Teacher
Meeting 2. Investiture Cerenony 3. Convocation

6.5.3 — Development programmes for support staff (at least three)

Supporting staff are sponsored with groceries during coivid-19 preval ent
period. 1. Enpl oyee Provident Fund 2. Loyola Acadeny Staff Wl fare Association
3. Goup personal accident Insurance 4. Full Salaries are paid to all staff
during covid-19 nonthly

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Participation in NNRF « 2. Extension of Autononpbus status by UGC 3.
Participated in India Today and The Wek magazi ne rankings. 4. Hybrid teaching
and learning 5. Education Wrld

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 St af f 07/ 06/ 2019 07/ 06/ 2019 08/ 06/ 2019 156
Orientation

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Street Pl ay 08/ 03/ 2019 08/ 03/ 2019 26 27
on Work

Pressure in
marri ed coupl e
by Dept. of BA

Mass
Conmuni cat i on

Gender 18/ 07/ 2019 18/ 07/ 2019 32 28
Sensitization
Programe for
first year BBA

students

Sessi on on 21/ 07/ 2019 21/ 07/ 2019 29 22
Car eer
Readi ness



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/16761_Quality_Initiatives_B_1640255296.xlsx

Programe for
I & 111l year
B. Sc. Dat a
Sci ence & Data
Anal ytics
student s

Orientation
Programme on
Voice for Grls
and Boys
i nternship

06/ 11/ 2019

06/ 11/ 2019

394

250

Sessi on on
Car eer
Readi ness
Programme for
I1l year B.Com
Conputers (Sec-
A & B) students

06/ 11/ 2019

06/ 11/ 2019

54

55

Sessi on on
| mpul se & Sel f
Control for Il
& I'll year
B. Com Conput ers
(Sec-A & B)
student s

13/ 11/ 2019

13/ 11/ 2019

50

53

Session on
Sel f Motivation
& Leadership
for Il year
B. Com Conput ers
(Sec-A & B)
students

19/ 11/ 2019

19/ 11/ 2019

52

51

Session on
Sel f Awar eness
& | nt er personal

skills for |

year B. Com
Conputers (Sec-
A & B) students

20/ 11/ 2019

20/ 11/ 2019

30

25

Debat e on
Wonen security
and problens in

our country

10/ 12/ 2019

10/ 12/ 2019

28

14

Orientation
Programe on
Voice for Grls
and Boys
i nternship

02/ 03/ 2020

02/ 03/ 2020

400

200

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

70. 67

7.1.3 — Differently abled (Divyangjan) friendliness




Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Provision for |ift Yes 4

Ranp/ Rai | s Yes 4

Braille No Nill
Software/facilities
Rest Roons Yes 4
Scri bes for exam nation Yes 1
Speci al skill No Nill
devel opnment for
differently abl ed
student s
Any other simlar No Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni |l 1 22/ 08/ 2 PLANET 48
019 Tel angana
gover nnen
t inplene
nt ed
Harit ha
Haram a
| ar ge-
scale tre
e-
pl anti ng
pr ogr amre
to
i ncrease
Tel angana
s green
cover.
St udent s
of B. Sc.
Chemi cal
Technol og
y took up
pl antatio
n
pr ogr amre
in Masire
ddypal I'y
vill age
i n coordi
nation




with the
Vil | age

View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Core Val ues and Col | ege
Handbook

10/ 06/ 2019

Wmen and Men for and
Wth G hers - Being
engaged in conmunity is a
core value of the Jesuit
tradition urging that al
men and wonen shoul d
share gifts generously,
pursue justice, and show
concern for the poor and
mar gi nal i zed. Loyol a
Acadeny believes al
people all have a
responsibility to nake
the world a better place
for one another and a
responsibility to care
for one another’s
humanity by helping it
flourish. Loyola Acadeny
uses this value to
br oaden students’
under st andi ng of cul tural
and gl obal differences
and increase civic
engagenent .

Core Val ues and Col | ege
Handbook

10/ 06/ 2019

Form ng Educati ng
Agents of Change - The
Jesuit tradition believes
in teachi ng behavi ours
that reflect critical
t hought and responsi bl e
action on noral and
et hi cal issues. Instead
of shying away from using
intellect or growing in
t hei r understandi ng, they
apply critical thought to
every pursuit, as it
wor ks together to
illum nate a perspective
of the world and culture
around them

Core Val ues and Col | ege
Handbook

10/ 06/ 2019

Rel i gi ous retreat
progranms - Loyol a acadeny
conducts religious
retreat prograns for
students from vari ous
communities like
Christians, Hindus, Sikhs
and Muslins. Religious



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/16761_Inclusion_1640164066.xlsx

| eaders from each

community present a talk

to students on life

skills, human val ues
enconpassing truth, |ove
conpassi on, peace, non
vi ol ence, righteousness,
servi ce and renunci ati on.

Core Val ues and Col | ege
Handbook

10/ 06/ 2019

Envi r onnent al
Consci ousness - Tree
pl antati on progranmes,
Cl eanl i ness dri ves,
Awar eness programmes,
Wast e nanagenent
practices and many nore
events are conducted by
Green Corps, NCC NSS to
have a clean and green
campus educating students
the essence of
envi ronnent al
conci ousness.

Core Val ues and Col | ege
Handbook

10/ 06/ 2019

Cel ebrating inportant
days - |like Republic day,
| ndependence, Human
rights day, Gandhi
Jayant hi, Voters day, Yoga
day and nany nore
sensitizes the student
about universal val ues,
constitutional val ues,
human ri ghts and
fundanmental duti es.

Core Val ues and Col | ege
Handbook

10/ 06/ 2019

Inter Faith Forum This
forum cel ebrates all the
festivals happening in a

year. Students unite

along with the faculty
menbers and rejoice the
festival delights
exhi biting harnmony and
peace.

Pr of essi onal Ethics and
Col | ege Handbook

10/ 06/ 2019

Pr of essi onal Ethics -
The col | ege Handbook is
given to staff and
students to follow the
gui del i nes and procedures
during their course of
study and work in the
coll ege. The content in
t he handbook i s designed
to informthe incunbents
about the academ c,
soci al and personal
devel opnent a
opportunities avail abl e




in the canpus. The
Handbook enconpasses
Prayer, National anthem
Pl edge of nation, Origin
and history of the
col l ege, statenment of
Vi sion and M ssion of
coll ege, History of
col | ege, Progranmes of
study, Statutory and non
Statutory conmttees,
Adm ni strative structure
CGoverni ng body, Acadenic
Counci |, Board of
studi es, academ c audit

cell, Staff council
Internal Quality
Assurance Cell, Pl anning

and Eval uation Committee,
Exani nation co ordination
conm ttee, Awards
conm ttee, |ncubation
comm ttee and many nore.

Pr of essi onal Ethics and
Col | ege Handbook

10/ 06/ 2019

Et hical practices in
research publications -
Loyol a acadeny encour ages
the staff to publish
research articles only in
UGC- CARE | i sted
journals. The faculty is
gi ven a nonetary token of
appreciation for the
publication.

Core Val ues and Col | ege
Handbook

10/ 06/ 2019

Loyol a Acadeny’s
Educati onal phil osophy is
characterized by 4
objectives — Quality,
Comm t ment, Val ues and
Career. At the core of
this tradition are
certain transcendent
institutional val ues,
they are as foll ows,

Core Val ues and Col | ege
Handbook

10/ 06/ 2019

| PP - lgnatian
Pedagogi cal Par adi gm
,i.e., Learning through
Cont ext, Experience,
Refl ection, Action and
Eval uati on.

Core Val ues and Col | ege
Handbook

10/ 06/ 2019

Academi c excel | ence -
Academ c excel | ence
descri bes the great
i nportance that Jesuits
have pl aced on the m nd
as a neans for uncovering
truth and di scovering




nmeani ng.

Core Val ues and Col | ege
Handbook

10/ 06/ 2019

AMDG - Ad Maj or em Dei
d oriam | nque Hom num
Sal utem (For the Greater
A ory of God and the
Sal vation of Humanity) is
the notto of the Society
of Jesus and of the
college. It nmeans any
work that is not evil
even one that would
normal |y be consi dered
i nconsequential to
spiritual life, can be
spiritually neritorious
if it is perfornmed in
order to give glory to
God.

Core Val ues and Col | ege
Handbook

10/ 06/ 2019

Magis - Magis is a
Latin word that neans
nore or greater. Mgis

refers to the phil osophy
of doing nore for Christ,
and therefore doing nore
for others. Magis is the
val ue of striving for the
better, striving for
excel l ence. Loyol a
Acadeny believes in Magis-
driven | eadership.

Core Val ues and Col | ege
Handbook

10/ 06/ 2019

Cura Personalis- Cura
Personalis transl ates as
“Care of the Person”.
Cura Personalis suggests
i ndi vidualized attention
to the needs of the
ot her, distinct respect
for his or her unique
ci rcunstances and
concerns, and an
appropri ate appreciation
for his or her particular

gifts and insights.

Core Val ues and Col | ege
Handbook

10/ 06/ 2019

Good Samaritan - Loyol a
Acadeny, through its
various extension and
soci al outreach
programes ai nms at
nmoul di ng a Good Sanaritan
inall its students.

Core Val ues and Col | ege
Handbook

10/ 06/ 2019

Interreligious
Under st andi ng Communi ty
in Diversity - Loyol a
Acadeny conprises a w de
variety of religious
traditions, the




Interfaith Forum and the

Canmpus M nistry of the

col | ege supports Roman

Cat holic, Protestant,
Orthodox Christi an,

H ndu, Muslim Sikh, Jain

and Buddhi st st udent

groups.

Core Val ues and Col | ege
Handbook

10/ 06/ 2019

Contenpl ation in Action
- Contenplation is a
critical dinension of the
spiritual life and it is
reflected in Loyola
Acadeny’s commitnent to
daily prayer, Eucharistic
wor ship and retreats.

Core Val ues and Col | ege
Handbook

10/ 06/ 2019

Sust ai nabl e devel opnent
- Sustai nabl e devel opnent
can be classified as
devel opnent that neets
the needs of the present
wi t hout conpronising the
ability of future
generations. Loyol a
Acadeny views the term
sustainability as
humani tys target goal of
human- ecosyst em
equi librium
(honeost asi s).

Core Val ues and Col | ege
Handbook

10/ 06/ 2019

For mi ng Whol e Persons
of Solidarity for the
Real World: Unity of
Heart, M nd and Soul -
CGod created our mnd,
heart and soul to exist
in cohesion with one
anot her. Devel opi ng the
whol e person and
integrating all aspects
of our lives into an
unwaveri ng expression of
character and heart is
central to Jesuit
pursuit. Therefore,
Loyol a Acadeny pl aces
enphasi s on devel opi ng
t he whol e person and
integrating all aspects
of their lives.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From

Duration To

Number of participants

Dai |y Morning
Prayer

07/ 06/ 2019

07/ 06/ 2019 14

View File



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/16761_promotion_activities_1640061895.xlsx

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Pl astic free Campus

Wast e Managenent : Vermni conposting of wastes in the Canpus

No vehicles are pernitted to nove inside the canpus

Recycling of Solid and e-waste (MOU with Recykal)

Mai nt enance of green canopy of the canpus

Rooft op Rai nwat er harvesting for rechargi ng ground water |evels.

Regul ar events for generating environnental awareness anong students and staff
menbers through sem nars, awareness prograns and plantation drives.

Use of renewabl e energy sources: Sol ar Energy

Conducting Green and Energy Audit.

Digital Library/ E- Learning Centre

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE - 1 Title of the Practice: Pronoting Job Oriented, Skill based
and Enpl oyability Viable Courses. Objectives of the Practice: To produce work-
ready graduates with enployability skills to make an i mredi ate contribution in

the workplace. To design a dynam c curriculumwhich insists on practical
know edge. The Context: Loyola Acadeny, under the aegis of Gsnmania University,
has introduced job oriented, skill based and enpl oyability viable courses to
equi p the students with enployable skills and conpetencies required as per the
gl obal needs. The Practice: A feasibility study is carried out by the
managenment wi thin established paraneters. The proposed course is introduced in
the academ c council. Subject experts grant permi ssion to start the course.
Enphasis is laid on academ a-i ndustry collaboration for curricul um
restructuring, guest lectures, internships, research devel opnent activities.
Most of the programmes have tie- ups with industry. Evidence of Success: Loyola
Acadeny is known for its successful placenment. Sone students proceed further to
hi gher education, mastering the subject and sone turn into entrepreneurs and
set up their own firm Problens Encountered and Resources Required: 1. Courses
are expensive. 2. Faculties trained in those subjects demand high sal ari es.
BEST PRACTICE - 2 Title of the Practice: Managenent Schol arships to
econom cal |y di sadvantaged, meritorious and extraordi nary Students. Objectives
of the Practice: The managenent of Loyol a Acadeny ains to encourage deserving
students and ensures that no student should be deprived of education due to
want of resources. The Context: The followi ng two chall enges were to be
di scussed before inplenenting the schene, 1. Eligibility Criteria for the
sel ection of the needy and deserving students. 2. Budget allocated to disburse
schol arships. The Practice: Eligibility requirement to win a Scholarship is
based on acadenic track record and annual fam ly inconme nust not exceed
Rs. 1, 50, 000/ -p.a. They have to subnmit the application formalong with the proof
of the incone certificate to the concerned Bl ock In-charges. A conmittee
scrutinizes the applications and deci des the ambunt to be given to students.
Evi dence of Success: 1. An anobunt of Rs.59,42,500 was rem tted as Managenent
Schol arships this year. 2. The enlistnment ratio of students has increased in
the past years. 3. Drop out ratio has reduced anong students in the college. 4.
Students are notivated and socially responsible. Problens Encountered and
Resources Required: The college is not able to reinburse the total anount of
fee to the students due to Iimted anbunt of funds and nore nunber of
econom cal |y deprived students

Upload details of two best practices successfully implemented by the institution as per NAAC format in your




institution website, provide the link

https://ww. | oyol aacadenyugpg. ac. i n/ wp- cont ent/ upl oads/ 2021/ 12/ BP_19- 20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Title: Maintaining Environment friendly attitudes and practices to ensure
sustainability in all sections of Canpus life. Loyola Acadeny ains at inparting
val ues in environnental ethics and sustainability. It is spread over 132.38
acres of lush green area. The canpus is an abode of wildlife species such as
chanel eons, peacocks(200-300 in nunber), sparrows, mgratory birds, different
speci es of snakes, rabbits, different types of butterflies, insects etc.
Col | ege conducts Green Audit by external peers to pronpte environnent
managenent and conservation on the coll ege canpus. Departnent of B. Sc.
Agricul tural Science has taken the initiative of |labeling the plants on the
col l ege canpus. There are about 91 identified species of plants in the canpus.
There are about 2800 fully grown trees (10 years or nore), 1200 half grown
trees (below 10 years), 722 bushes, 1000 young trees and plants (below five
years). The coll ege has devel oped a beautiful canpus with |awns, ornanental
garden, botanical garden, cactus garden as well as grapes, anla, avocado,
breadfruit, jackfruit and many nore. Verm conposting and general conposting
units on the canpus are made to create awareness of the solid waste managenent
and to recycle solid waste fromthe coll ege canpus to produce econonically
i mportant manure. This manure is used for organic farm ng. The students then
sell the manure and the organic farmyields at a mninmal price under “earn
while you learn prograni. Borewell recharge pits are constructed on the coll ege
canmpus for harvesting the rainwater. Rain Water harvesting pits and check dans
are used to interrupt the flow of water and flatten the gradient of the
channel, thereby reducing the velocity during heavy rain. The Institution has
set up four RO plants to supply pure drinking water to the college and to the
hostels. Water that is punped out fromRO plants after the filtration process
(Reject water) i.e hard water with excess of dissolved salts is stored in sunps
and tanks and is used for gardening and plantation. The College is using
renewabl e energy |like solar energy street lights. The capacity of college' s
Solar grid has been increased from56 KW (225-275 Units a day) to about 153 KW
(700-750 Units a day) to achieve 75 energy i ndependence by the upcom ng
academ c year, with a conbination of energy conservation practices. For proper
di sposal of solid, liquid and e-waste, college has nmade an MOU with Recykal
Pvt. Ltd. Signboards/ Posters are displayed on the coll ege canpus for
encouragi ng ideas of plastic free canpus and environnental awareness. The
col | ege organi zes Sem nars/ Wrkshops etc on environnent related i ssues. G een
corps cell in association with NCC conducts several plantation prograns,
envi ronment outreach prograns, awareness rallies on waste managenent,
cleanliness drives, debate conpetitions etc. LED bulbs are installed in the
coll ege buildings to save electricity. Vehicles are not allowed inside the
campus. Loyol a Acadeny does not support installation of nobile towers in the
canmpus as it hinders the survival of sparrows and other birds. Energy audit is
conducted to neasure carbon em ssion and determ nati on of carbon footprint
anal ysis. 70.38 of the electricity.

Provide the weblink of the institution

https://wwv. | oyol aacadenyugpg. ac. i n/ wp- cont ent / upl oads/ 2021/ 12/1D_19- 20. pdf

8.Future Plans of Actions for Next Academic Year

1. To start new progranms in UG and PG 2. To start another section in MBA 3. To
notivate students to take up NPTEL courses. 4. To conduct National Internationa
wor kshops on Research Met hodol ogy. 5. To launch an online Flagship programto



https://www.loyolaacademyugpg.ac.in/wp-content/uploads/2021/12/BP_19-20.pdf
https://www.loyolaacademyugpg.ac.in/wp-content/uploads/2021/12/ID_19-20.pdf

academcally train the students and al so to conduct workshops and FDPs online. 6.
To increase NSS units for facilitating interested students in comunity service.
7. Usage of e-resources to be nmaxim zed by teachers in teaching. 8. Nunber of |ICT
enabl ed cl assroonms to be increased. 9. Gender Equity cell to be active and
conduct several prograns. 10. Usage of bicycles within the canpus to reach

di fferent blocks on the canpus on tine. 11. To pronote inclusive education
specifically for Divyangan. 12. To increase Val ue added courses. 13. To increase
the nunmber of Canpus Pl acenents. 14. To obtain I1SO certification. 15. To conduct
Pr of essi onal devel opment prograns for staff. 16. To start training activity of
Airwing and Arny wing in NCC. 17. To Purchase a new bus for the PLANET outreach
program 18. To purchase official versions of software for online classes.
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